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2022 LOCAL MATTERS AGREEMENT
BETWEEN
The Board of Education of School District No. 61 (Greater Victoria School District)
AND
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1. The partieshereby agree to amend the 202822 Collective Agreement as set out
below.

2. The amendments will be included in the 202202_ Working Document.

3. The amendments are subject to ratification by the processes established by the local
union/BCTF and the Board Btlucation/BCPSEA.

4. These amendments will become effectiyy 1, 2022

Agreed to Local Matters:

Article Number and Title

ARTICLB.26 HEALT& SAFETY

6. Joint Occupational Health and Safety Committees

7. District Occupational Health and Safety Committees
ARTICLE.20.1.c POSTIMGID FILLING OF VACANCIES
ARTICLE.20.6.c POSTIMGID FILLING OF VACANCIES
ARTICLE E.Z0cPOSTING AND FILLING OF VACANCIES
ARTICLE E.2Q.cPOSTING AND FILLING OF VACANCIES
ARTICLE.22 TRANSFBR TEACHER DECLARED IN EXCESS TO SCHOOI
ARTICLE E.28 NO DISCRIMINATION

ARTICLE E.BACERELATONSTIRACIST ENVIRONMENT
LOU: Staffing Processes

LOU: Mobility Round

MOA: Special Programs Indigenous Hiring Agreement
MOA: Special Programs Racialized Hiring Agreement
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5. The agreed to amendments are attached and form part of this local matters agreement.

Signed:
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ARTICLE.26 HEALT& SAFETY

6. JOINT OCCUPATIONAL HEALTH AND SAFETY COMMITTEES

a. The Board shall establish Joint Occupational Health and Safety Committees at all
work sites in accordance with the Workers’ Compensation Act.

b. The role of the committee shall be to create a safe place of work and will function
according to the regulations of the Workers’ Compensation Act.

7. DISTRICT OCCUPATIONAL HEALTH AND SAFETY COMMITTEE

a. Where the District establishes a District Occupational Health and Safety Committee,
the GVTA shall have representation as per the Terms of Reference.

b. The function of the District Occupational Health and Safety Committee is to reduce
occupational health and safety hazards and promote safe working conditions
throughout the District.
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ARTICLE.20.6 POSTINEND FILLING OF VACANCIES

6. Mobility Rounds

c. Where a teacher has a combinationamitinuing positionsin-a-single-teaching-area
totaling .7 FTE or greater, they shall be able to apply for mobility round positions
the usual manner.
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ARTICLE E.2Q.cPOSTING AND FILLING OF VACANCIES

11.
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ARTICLE E.22 TRANSFER OF TEACHER DECLARED IN EXCESS TO SCHOOL NEEDS
9. Involuntary Reduction

a. An involuntary reduction results when there is insufficient work in a school to
(po(]Joo 8Z 8§ Z E[e vS]Sou vdsX dzZ 8§ Z E®u C Z}}-
assignment, which allows them to stay at the school.

b. Where a teacher takes a reduced assignment, as a result of there being
insufficient work in their school, the teacher will sighdan */vA}opvs EC
Z u38]}v]v e¢]Pvu v3 D u}E v pu_ Ue h&@gsgigihijend «35] %o po
change. The reduction will be treated as a partiald&ywith the teacher
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ARTICLE E.BRACERELATHONEI-RACIST ENVIRONMENT

1. The Board and the Association do not condone and shall not tolerate any expression of
racism.

2. The Employer and the Local shall actively promote an anti-racist environment.

3. Any written allegation of racism made by a member of the Association shall be jointly
investigatedreceived by the Superintendent of Schools and the President of the
Associatiorand delegated for investigation fer+eportte-both-paties. The complainant
will be informed on whether corrective action was or was not taken. If the respondent is
a member of the Association, then Article C.26 shall apply.
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A. G.Restrictions and Restricted Assignments

Teachers who accept a temporary position after the start of the school year will not be
permitted to accept another temporary posting unless it is compatible with their temporary
position or incertain other limited circumstances as indicated below. A teacher may accept
another temporary posting once during the school year provided that:

1.

The other temporary position is at least .3 FTE greater than their current position either
on its face, or ithe additional length of the other temporary posting would make it a

total of at least .3 FTE greater than their current position (for example, a potential move
to a 1.0 FTE temporary position for the period Nov. 1 to June 30 from a .8 FTE temporary
position for the period Sept. 1 to Dec. 21 would fulfill this requirement), and

There is no movement after the first day back from March break, and
The posting is assumed at a mutually agreeable time, and

In addition, a classroom vacated by a teacher movemelhinot be subject to an
additional change afterwards and a teacher accepting a temporary position after it has
been vacated by another teacher will not be permitted to move to another posting
whichis not compatible with that position. All postings afed by a restriction of

further movement will clearly indicate that further transferability restricted.
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B.E. Splitting Positions

1. There may occasionally be situations whtsere it is in the interest of both the
employer and the union to split or separate a particular vacated podiedore posting,
to facilitate fillingby
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MEMORANDUM OF AGREEMENT
The Board of Education of School District No. 61
(the District)
And
The Greater Victoria Teachers' Association
(the GVTA)



2022LOCAMATTERBGREEMENIVTAWDGVSINO. 61

Indigenous teachers who have yet to secure a full time continuing teaching
assignment.

C. These teachers will be placedtirese Positions based on qualifications and
seniority until all of the Positions have been filled or the list of teachers has
been exhausted.

3. The District will notify the Union for each position filled in accordance with this
Agreement in a timely manner

4. The District shall commit to the preferential hiring of Indigenous applicants with the
necessary qualifications to the District for placement on the Techedr Techhing on
Call list.

5. This Agreement will take effect July 1, 2022 and be in full force anct efiféil the

expiration of the Collehtive Agreement. The parties agree to meet no later than 90
days prior to the expiration date to dishuss continuing, amending, or terminating
this Agreement.

Signed:

'"E S E s] é),CE] d Z Ee<[ -} Grédtpwictoria Board of Eduhation:

Signature: Signature: M g

Name:Winona Waldron Name: Colin Roberts

February 9, 2022 February 9, 2022
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MEMORANDUM OF AGREEMENT
The Board of Education of School Distridb. 61
(the District)

And
The Greater Victoria Teachers' Association
(the GVTA)

Re: Special PrograrRacialized
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this agreement. During the period of this Agreement, if at any time either party
perceiveghe terms as failing to meet the intent, the parties shall meet to discuss
continuing, amending, or terminating this Agreement.

Signed:

' S & s] S}E] d iatbnE&es[ <<} Greater Victoria Board of Educa Tm 0 g nt

L



