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PREAMBLE  

 

1. This Agreement is made pursuant to and governed by the School Act and the Labour 

Relations Code.  Terms used in this Agreement which are defined in those Acts shall 

have the meanings defined in those Acts.  In the event that this Agreement conflicts with 

legislation, the Board and the Association will meet to find ways in which the intent and 

terms of this Agreement can be fulfilled without contravening legislation. 
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membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 
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when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a “half 

day” meeting shall receive a half day’s pay. If the meeting extends past a “half day,” the 

teacher teaching on call shall receive a full day’s pay. 

 

 

ARTICLE A.6 GRIEVANCE PROCEDURE  

 

1. Preamble 

 

The parties agree that this article constitutes the method and procedure for a final and 
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arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i.
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Local Provisions  

 

10. Expedited Arbitration 

 

a. Within the fifteen (15) day timeline established in A6.6 of this Collective 

Agreement, qualification may be referred to expedited arbitration by the BCTF. 

 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  
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g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. 
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ARTICLE A.9 LEGISLATIVE CHANGE 

 

1. In this article, “legislation” means any new or amended statute, regulation, Minister’s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers’ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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ARTICLE A.20 NO CONTRACTING OUT  

 

1. All positions within the bargaining unit that become vacant as a result of, but not limited 

to, retirement, resignation, increased enrolment, leave of absence, lay-off or termination 

will remain within the bargaining unit. 

 

2. No position that would normally be filled by a member of the bargaining unit shall be 

contracted out unless by mutual agreement. 

3. Any dispute with respect to the contracting out or assignment of bargaining unit work may 
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ARTICLE A.27 PICKET LINE PROTECTION  

 

1. All employees covered under this agreement shall have the right to refuse to cross or 

refuse to work behind a legal picket line as defined by the Labour Relations Code.  Any 

employee failing to report for duty for this reason shall be considered to be absent 

without pay. 

 

2. Failure to cross a legal picket line encountered in carrying out School Board business 

shall not be considered a violation of this agreement, nor shall it be grounds for 

disciplinary action by the Board. 

 

3. The Board shall not request, require, nor direct teachers covered under this agreement, to 

do work or carry out duties normally performed by employees engaged in a strike, or 

locked out; nor shall the Board direct teachers to request, require or direct students to 

carry out such duties.  

 

 

ARTICLE A.28 ACCESS TO WORK SITE AND USE OF SCHOOL FACILITIES  

 

1. Representatives of the Association and/or the BCTF, authorized by the local Association, 

shall have the right to transact Association business on school property and utilize 

District facilities. 

 

2. The Association shall have the right to use school facilities and equipment for meetings 

and other Association activities. 

 

3. The Association shall have the right to post notices of activities and matters of 

Association concern on bulletin boards.  These bulletin boards shall be provided in each 

staffroom in each school building. 

 

4. The Association shall have access to the District mail service and employee mailboxes, 

free of charge, for communication to bargaining unit members. 
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SECTION B 
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Teacher Salary Grid As At July 1, 2016 – June 30, 2017 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

               

0    $         46,565    $         50,949    $         54,864    $         56,240  
1    $         48,753    $         53,417    $         57,525    $         58,968  
2    $         50,941    $         55,886    $         60,186    $         61,696  
3   
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Teacher Salary Grid As At July 1, 2017 – April 30, 2018 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
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10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee’s workplace to assist in the execution of the employee’s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
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14. 
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Each July the Kilometre Allowance should be adjusted to reflect the rate established by 

the Victoria aggregate cost of operating a mid-size automobile or, when the Victoria 

aggregate cost is not available, the British Columbia aggregate cost.  The Board will 

provide the GVTA with the cost analysis used to determine the current Vehicle Standard 

Cost as established by the Runzheimer Vehicle Standard Cost Schedule or, if not 

available, another source as agreed to by the GVTA and the Board. 

ARTICLE B.11  BENEFITS 

1. Effective July 1, 2012, the employer will provide the Provincial Extended Health Benefit 

Plan as set out in Appendix A to Letter of Understanding No. 9. 

 

2. 
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accumulated assignment of at least 0.5 FTE who contributes fifty percent (50%) 

of the premium cost. 

 

b. A teacher covered under this plan whose assignment or accumulated assignment 

is subsequently reduced to below 0.5 FTE shall continue to receive coverage as 

stipulated in Article B.11.3.a. 

 

c. Any premium contributed by any employee toward the total premium payable 

under this policy for insurance on the life of such employee shall be deemed by 

the employer to be applied first to the premium for the amount of her/his 

insurance (if any) in excess of $25,000 and the balance (if any) of the employee’s 

premium shall be deemed by the employer to be applied to the first $25,000 of 

her/his insurance. 

 

7. Dental Plan          

 

a. The Board shall pay eighty percent (80%) of the premium cost of a dental plan for 

any teacher in an assignment or accumulated assignment of at least 0.5 FTE who 

contributes twenty percent (20%) of the premium cost. 

 

 Dental coverage shall be as follows: 

 Part 1 (A) - 100% of dental fee 

Part 2 (B) - 50% of dental fee. Effective July 1, 2018, Part 2 (B) coverage is 

60%. 

Part 3 (C) -  50% of dental fee, with a maximum lifetime benefit of $2,000 per 

family member. Effective July 1, 2015, Part 3 (C) coverage is 75% 

and lifetime limit is $5,000. 

 

b. A teacher covered under this plan whose assignment or accumulated assignment 

is subsequently reduced to below 0.5 FTE shall continue to receive coverage as 

stipulated in Article B.11.7.a. 

 

8. Part-time Teachers and Teachers on Leave of Absence    

  

Part-time teachers not eligible for coverage under Articles B.11.2, B.11.3 and B.11.4 and 

teachers on unpaid leave of absence shall be eligible to purchase Medical, Extended 

Health, Group Life Insurance and Dental Plan Benefits. 

 

9. Benefit Continuation after Statutory Sick Leave     

   

The Board and teacher shall continue to contribute to their respective shares of the cost of 

maintaining coverage under BC Medical Services Plan, Extended Health Benefits Plan, 

BCTF/BCSTA Group Life Insurance Plan, Dental Plan, where applicable,  during the 

period a teacher is on medical leave of absence to a maximum of one year after expiration 

of statutory sick leave. 

 





Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           37 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

 

ARTICLE B.20  PLACEMENT ON SALARY SCALE     

1. a. Except as otherwise provided in this Agreement, salary category of all teachers 

will be verified by the most recent evaluation of the Teacher Regulation Branch 

or the Teacher Qualification Service. 

b. The salary schedule is a basic scale, however, and the Board reserves the right to 

pay in special circumstances any teacher a salary higher than that provided in the 

schedule, in which case the Association shall be notified accordingly.  The 

President of the Association shall be notified in writing of each appointment made 

under this Clause. 

c. Persons holding Letters of Permission whose years of preparation can be equated 

by the Board to university training shall be placed one category below that which 

would apply if their total years of training had included one year of teacher 

preparation, with the exception of teachers appointed under Article B.20.5. 

2. Increment Dates          

 Annual increments shall be as shown in the applicable salary scale and these shall be 

payable as at September 1 or January 1, whichever is applicable. 

3. Qualification Period for Increment  

a. A period of not less than eight months full-time teaching in any school year 

constitutes a full year of experience, excepting only the provisions of the 

following clauses. 
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b. Part-time Service 

i. a teacher employed for a school year on a part-time basis may be granted 

increments in accordance with the following conditions: 

(1) Periods of part-time service may be combined and if the total 

service equals ten months on full-time, an increment shall be 

granted. 

(2) Consideration may be given to the granting of one increment for 

service which equals at least eight months. 

ii. part-time service in any other school District(s) in B.C. will rank equally 

with part-time service in School District 61.  It shall be the responsibility 

of the teacher to submit a certified statement for this type of service with 

each period expressed as a decimal or percentage of the school year. 

iii. the provisions of the salary agreement currently in effect shall apply when 

considering partial year service in other provinces or countries.  Proof of 

such service will be required. 

iv. part-time service will be calculated on the basis of the number of hours 

instruction offered in a school day, school week, or timetable cycle. 

v. part-time and partial year service may be combined in order to qualify for 

an increment. 

c. Partial Year Service 

i. a teacher employed for less than eight months in each of two or more 

school years may be granted increments in accordance with the following 

conditions: 

(1) Periods of partial year service may be combined and if the total 

service is ten months, an increment shall be granted.   

(2) Consideration may be given to the granting of one increment for 

combined service which totals at least eight months. 

ii. partial year service in any other school District(s) in B.C. will rank equally 

with partial year service in School District 61.  It shall be the 

responsibility of the teacher to submit a certified statement for this type of 

service with each period expressed as a decimal or percentage of the 

school year. 

iii. the provisions of the salary agreement currently in effect shall apply when 

considering partial year service in other provinces or countries.  Proof of 

such service will be required. 
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5. Recognition of Journeyman’s Experience   

a. Vocational teachers who have qualified as Journeymen in accordance with the 

Apprenticeship and 
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b. 
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c. Department Heads shall be paid on the following basis: 

i. all Department Heads shall receive a base allowance of  

Effective July 1, 2013    $1,241  

Effective September 1, 2014   $1,266  

Effective January 1, 2015   $1,282  

Effective May 1, 2016   $1,287 

Effective July 1, 2016   $1,300 

Effective May 1, 2017   $1,305 

Effective July 1, 2017   $1,311 

Effective May 1, 2018   $1,330 

Effective July 1, 2018   $1,336 

Effective May 1, 2019   $1,350 
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b. Effective the 2008-2009 school year, a Team Leader shall be paid an allowance 

for the ensuing year in twenty (20) instalments.  Such allowance shall be prorated 

to the term of the appointment. The Team Leader allowance is as follows: 

 

Effective July 1, 2013    $1,351  

Effective September 1, 2014  $1,378  

Effective January 1, 2015  $1,395  

Effective May 1, 2016   $1,402 

Effective July 1, 2016   $1,416 

Effective May 1, 2017   $1,420 

Effective July 1, 2017   $1,428 

Effective May 1, 2018   $1,448 

Effective July 1, 2018   $1,455 

Effective May 1, 2019   $1,469 

 

 *any calculation made in accordance with provincial Letter of Understanding No. 
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b. Any teacher who volunteers and is designated as a First Aid Attendant shall 

receive the following allowance based upon the certification required under the 

W.C.B. regulations. 

i. Industrial First Aid Certificate   

Effective July 1, 2013    $2,297  

Effective September 1, 2014   $2,343  

Effective January 1, 2015   $2,372  

Effective May 1, 2016  $2,383 

Effective July 1, 2016   $2,407 

Effective May 1, 2017  $2,415 

Effective July 1, 2017   $2,427 

Effective May 1, 2018  $2,461 

Effective July 1, 2018   $2,474 

Effective May 1, 2019  $2,498 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

ii. Survival First Aid Certificate  

Effective July 1, 2013    $1,148  

Effective September 1, 2014   $1,171  

Effective January 1, 2015   $1,186  

Effective May 1, 2016  $1,191 

Effective July 1, 2016   $1,203 

Effective May 1, 2017  $1,207 

Effective July 1, 2017   $1,213 

Effective May 1, 2018  $1,230 

Effective July 1, 2018   $1,236 

Effective May 1, 2019  $1,249 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

c. Any teacher designated as a First Aid Attendant who intends to withdraw from 

this role shall give the Board six (6) weeks notice of her/his intention to withdraw.  
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ARTICLE B.22  NEW POLICY OR CHANGES IN POLICY   

1. In the case of any changes in policy of the Board or of the Superintendent of Schools, 

where such changes affect the salary of any teacher covered by this Agreement or will 

result in the reduction in the total teachers employed, the President of the Greater 

Victoria Teachers’ Association shall be immediately notified in writing by an officer of 

the Board and either party may refer the matter for discussion and consideration to the 

committee established to hear Step 3 Grievances as outlined in A6-4 of the this Collective 

Agreement.  These matters shall not proceed to arbitration. 

2. Within thirty (30) days of the date of the School Board adopting a policy creating a new 

position which comes within this Agreement, the Board shall negotiate with the 

Association to establish the salary and/or allowances.  Where such an agreement cannot 

be made, the matter shall be referred to Step 3 as provided in Article A6 this Collective 

Agreement and a decision rendered within sixty (60) days from the date of policy 

adoption.  These matters shall not proceed to arbitration. 

ARTICLE B.23  SAFEGUARD AGAINST SALARY REDUCTION  

 No person covered by this Agreement shall have her/his salary or allowance reduced by the 

application of this Agreement. 

ARTICLE B.24 HEALTH/FITNESS CLUB MEMBERSHIP 
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5.  Such classroom changes will be supported with moving materials such as boxes and tape 

and shall be assisted by cartage to transport the materials from one site or classroom to 

another.  
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3. 
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a. 
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i. Twenty-four weeks’ pay for ten but fewer than twelve years’ seniority service. 

j. Twenty-eight weeks’ pay for twelve but fewer than fifteen years’ seniority 

service. 

k. Thirty weeks’ pay for fifteen years’ seniority service. 

l. Four additional weeks’ pay for every year of seniority service thereafter in excess 

of fifteen years to a maximum total of one year’s salary. 

A teacher who is dismissed for just and reasonable cause is not entitled to severance pay. 

2. A teacher who receives severance pay and is subsequently rehired shall retain any 

payment granted under the terms of this Article, with the exception of a teacher who is 

rehired within a two year period.  The amount of repayments of severance pay by 

teachers rehired on continuing contracts within the two year period shall be based upon 

the number of teaching days remaining in the two year period.  The formula to be applied 

is as follows: 

a. For teachers who were paid severance pay based upon full-time employment and 

who are rehired on a full-time basis: 

 

severance pay x 

380 

 

 

teaching days employed within the 

two year period following termination 

b. For teachers who were paid severance pay based on less than full-time 

employment, or who were rehired on a less than full-time basis, the formula 

above will be amended to reflect the amended employment status within the intent 

of this section.  Teachers who were paid severance pay time t91.035nce9uu9-3(on.  Te)5(a)4(c)4(h)-9(e)4(rs )-7(who w)4(e)4(r)-6(e)4( pa)4(id seve)-4(ra)7(n)-9(cti)/P <</MCID 7ft9

.
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ARTICLE C.25 CONTRACT OF EMPLOYMENT  

1. All teachers appointed to the teaching staff of the District shall be appointed on a 

continuing contract of employment unless filling a temporary vacancy. 

2. A temporary vacancy is defined as a vacancy of 20 (twenty) days or less, a vacancy as a 

result of a leave of absence of one year or less, or a vacancy anticipated by the teacher to 

be 20 (twenty) days or more and that occurs after the commencement of classes during 

the current school year.   

3. Teachers who fill temporary vacancies will be considered teachers-teaching-on-call.  All 

temporary vacancies will cease to exist on the return of the continuing contract teacher, 

or at the end of each school year, except for short-term maternity leave, or when it is 

expected that the teacher assigned to that position will return from leave prior to the end 

of the next school year. 

4. Teachers hired to fill vacancies created as a result of September enrolment increases will 

be appointed as continuing contract teachers.  

ARTICLE C.26  DISCIPLINE  AND DISMISSAL  

1. The Board shall not dismiss or discipline a teacher bound by this Agreement except for 

just and reasonable cause. 

2. Differences respecting discipline or dismissal shall be subject to arbitration as set out in 

Article A.6 of this Local Collective Agreement. 

Dismissal and Discipline for Misconduct 

3. a. Where an employee is under investigation by the Board for any cause, the 

employee and the Association shall be advised in writing of that fact immediately 

unless substantial grounds exist for concluding that such notification would 

prejudice the investigation.  In any event the employee and the Association shall 

be notified at the earliest reasonable time and before any action is taken by the 

Board.  The employee shall be advised of the right to be accompanied by a 

representative of the Association at any interview in connection with such 

investigation. 

b. Where an employee has been suspended without pay on grounds set out in Part 3, 

Section 15(4) of the School Act, the employee shall be reinstated with full pay for 

the period of such suspension, unless on the final disposition of the matter the 

teacher is convicted of the offence charged or except in the case of concurrent or 

subsequent discipline action initiated by the Board under Section 15(7) of the 

School Act.  Under these circumstances, an arbitrator shall have final authority for 

the recovery of salary. 





Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           58



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           59 

 

4. Teachers-teaching-on-call on short term assignments will be required to first complete 

the work as assigned by the teacher being replaced and, if time permits, then the work as 

assigned by the school within the regular school day. 

5. Prior to the Board removing a teacher from the teacher-teaching-on-call list, a meeting 

shall be arranged with the teacher-teaching-on-call, her/his GVTA representative and 

members of the Human Resource Services Department.   

6. Should the teacher-teaching-on-call be removed from the list, reasons for the removal 

shall be provided to the teacher-teaching-on-call and to the Association. 

7. Actions as a result of this clause are grievable under Article A.6 of this Collective 

Agreement. 

8. Should a decision to remove a teacher-teaching-on-call from the teacher-teaching-on-call 

list be upheld, the Teacher Regulation Branch may be informed. 
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4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b.
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4. The maximum length of the instructional week for middle school teachers shall be 1,588 

minutes which shall include a maximum of 1,345 minutes of teaching, a minimum of 75 

minutes of nutrition breaks and a minimum of 168 minutes of preparation time. 

5. Each year, following the Spring Staffing Process, teams will be established by the 

Principal in consultation with the staff.  There shall be up to 15 team meetings scheduled 

during each school year, comprised of 42 minute blocks of the preparation time 

referenced above. Meetings will not exceed 42 minutes except with the agreement of the 

Principal and all members of the team. 

6. The scheduling and agenda setting of the team meetings will be done by the Principal in 

consultation with each team. These meetings are to address individual student needs and 

specific team matters and are not intended to deal with staff meeting or staff committee 

agenda items. 

7. Teachers who are required to attend the fifteen team meetings during their preparation 

time during the school year will be entitled to an additional full 1.4 days of preparation 

time in that school year. Such preparation time will be provided to the teachers only on 

designated Curriculum Completion Days (days of instructions for the purpose of the 

School Act). Preparation time that would have otherwise been provided on these days 

will not be rescheduled except in the case of a Board-ordered school closure. Curriculum 

Completion Days will be established and designated by the Principal in consultation with 

the Staff Committee at each middle school. 

8. Teachers are required to be in attendance at school (or an alternate location as approved 

by the Principal) for such preparation time on curriculum completion days as these are 

days of instruction. Teachers who are not entitled to the additional preparation time on a 

designated Curriculum Completion Day will be required to supervise and assist students 

in attendance with curriculum activities, in their regularly scheduled teaching time. Such 

work will be distributed in an equitable manner among these teachers.  

ARTICLE D.22 SUPERVISION  

1. No teacher shall be required to perform supervision duties at noon hour, recess, before or 

after school. 

2. It is understood that “shall be required” does not preclude a teacher from performing 

supervision duties if the teacher so wishes. 

ARTICLE D.23 EXTRA CURRICULAR ACTIVITIES  

The Board and Association value extra-curricular activities as a positive and integral part of the 

school program and culture. 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – 

























Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           77 

 

iv. the evaluator shall discuss with the teacher the process by which the 

evaluation shall take place, which shall include: 

 (1)   pre-observation conferences 

 (2)   classroom observations 

 (3)   post-observation conferences 

 (4)   a written summary of the post-observation conferences; 

v. the evaluator prepares a draft report on the teacher’s performance and 

discusses the content with the teacher.  Revisions are made, if necessary, 

to the draft report. 

b. Teaching reports are to be submitted to the appropriate Zone Assistant 

Superintendent, with a copy to Human Resource Services and the teacher, by 

January 31. 

c. A plan of assistance will be formulated and implemented to assist a teacher in 

receipt of a less-than-satisfactory report.  This plan will be developed jointly by 

the school administration, District personnel, and the GVTA, in consultation with 

the teacher.  A reasonable amount of time for improvement of performance shall 

be provided within the first year of teaching. 
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School District.  Access to personnel files shall be restricted to reasons relevant to the 

employment of the teacher.  

7. One (1) school-based file may be maintained at the teacher’s current assignment.  

a. 
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will also advise the educational community member that the teacher will 

be so informed. 

 

ii.  If the matter does not involve potential misconduct, no further action will 

be taken or Regulation 1155 will be followed from Step II (Facilitated 

Contact). 

 

d.  Where a complaint is initiated at step one of Board Regulation 1155 directly with 

the teacher, he or she may request that the principal assist in resolving the 

concern. In the event that a complaint is moved to step two of Board Regulation 

1155 under Article E.31.3.c.ii above the principal will prior to step two advise the 

teacher of the formal complaint.  
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SECTION F PROFESSIONAL RIGHTS  
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ARTICLE F.22 CURRICULUM IMPLEMENTATION  

 

1. The Association recognizes the authority of the Board to implement curriculum changes. 

 

2. There shall be an ongoing Joint Committee on Curriculum Implementation (JCCI) 

consisting of an equal number of representatives of the Association and the Board.  The 

mandate of this committee is to investigate, analyze and recommend implementation 

processes for educational change in the District.  

 

3. The JCCI shall provide recommendations for the allocations of all funds to the District 

which are designated by the Ministry of Education, Skills & Training for the 

implementation of educational and/or curriculum change. 

 

4. Subcommittees or additional committees formed to deal with the implementation of 

specific educational and/or curriculum change shall be under the direction of and report 

to the JCCI. 

 

5. The Board, after receiving the recommendation of the JCCI, shall make available 

inservice opportunities to each Association member affected by the educational change.  

When inservice is made available during regularly scheduled instructional hours, teacher-

teaching-on-call costs shall be provided by the Board. 

ARTICLE F.23 PROFESSIONAL AUTONOMY  

1. Teachers shall, within the bounds of this Agreement and consistent with the requirements 

of the prescribed curriculum, have individual professional autonomy so long as it is 

consistent with effective educational practice. 

This autonomy may be exercised in determining the methods of instruction and the 

planning, presentation and evaluation of course materials in the classes to which they are 

assigned. 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4  BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee’s immediate family.  [See also Article G.4.6] 

 

For the p¡es of thiM article “immediate family” means:  

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee’s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the p¡p of thiM clauMe “family member” means:  

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;   

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

[See Article G.4.7 and G.4.8.] 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5. Two (2) days leave with pay shall be granted on the death of an aunt, or uncle. If the 

teacher can demonstrate a need, up to two (2) additional days for travel shall be granted 

with the cost of the teacher-teaching-on-call to be borne by the Board.  

 

6. Where leave is granted under Article G.4.1 or Article G.4.5, at the request of the teacher 

up to five (5) additional days will be granted with pay.  Teacher-teaching-on-call costs to 

be borne by the teacher. 

 

7. In the event of the death of a relative not mentioned above in Article G.4.1, or a friend of 

a teacher, the teacher shall be entitled to one-half day (one day if the funeral is outside the 

Capital Regional District) with pay, to attend the funeral.  Teacher-teaching-on-call costs 

to be borne by the Board. 

 

8. Where leave is granted under Article G.4.7, if the teacher can demonstrate a need, up to 

two (2) additional days for travel shall be granted with pay.  Teacher-teaching-on-call 

costs to be borne by the teacher. 

 

[See also Article G.22.3 Emergency and Personal Leave.] 

 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimuet3(tt L)-4(e) Tm
[(G)8(.22.3)] TJ
[(c)4(osts)-3( to be bor)5(3
ET
B( )] TJt L)-4(e) le G
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2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

[Note: Article G.6 L] TJBT
6 1 72>3.35  TJ
ET
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ARTICLE G.21 MATERNITY, PARENTAL LEAVE AND S.E.B. PLAN  

1. Short-term Maternity Leave 

A pregnant teacher shall be granted, upon request, a leave of absence: 

a. as provided in Part 6 of the Employment Standards Act (1996), or 

b. for a stated period of time so that the return to duty may coincide with the 

commencement of the following term or semester or following the spring break. 

2. Supplemental Employment Benefits on Maternity Leave 

a. When a pregnant teacher takes a maternity leave to which she is entitled pursuant 

to the Employment Standards Act, the Board shall pay the teacher: 

i. 95% of her current salary for the first two weeks of the leave, and, where 

the teacher is eligible to receive EI maternity benefits, 

ii. the difference between 95% of her current salary and the amount of EI 

maternity benefits received by the teacher for a further 15 weeks. 

b. The Board agrees to enter into the Supplementary Employment Benefit (SEB) 

Plan agreement required by the Employment Insurance Act in respect of such 

maternity payment. 

3. Extended Maternity Leave 

An extension to the short-term maternity leave (Article G.21.1) may be granted for the 

remainder of a school year with the option of extending the leave as parenthood leave.  

Refer to Article G.21.6. 

4. Short-term Parental Leave 

a. A parental leave without pay (inclusive of adoption leave) shall be granted upon 

request: 

i. as provided for in Part 6 of the Employment Standards Act, or 

ii. for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester or following the spring 

break. 

5. Supplemental Employment Benefits on Parental Leave 

a. When a teacher takes the parental leave for adoption to which (s)he is entitled 

pursuant to the Employment Standards Act and this Collective Agreement, the 

Board shall pay the teacher:  
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i. 
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11. Assignment Upon Return From Leave 

 

a. A teacher returning from short-term leave shall be reassigned to the same position 

held prior to the leave whenever possible. 

b. A teacher returning from extended leave shall be assigned to a position reasonably 

comparable to that held prior to the leave. 

ARTICLE G.22 PROFESSIONAL AND PERSONAL LEAVE  

Teachers who wish to apply for professional or personal leave, except where this leave may be 

granted by a principal, must submit their request in writing to the Human Resource Services 

Department giving as much notice as possible.  If time does not allow advance notice, teachers 

are advised to contact their principal immediately for approval to be absent, followed by a 

written request.  

1. a. Paternity Leave 

At the time of birth of a child of a teacher, the teacher may apply for and shall be 

granted paternity leave with pay up to a maximum of four (4) days.  The teacher 

may apply for up to six (6) additional days of leave with the teacher paying for the 

cost of the teacher-teaching-on-call. 

b. Parenthood Leave 

A teacher with a dependent child may be granted upon request a parenthood leave 

of absence without pay for a period of one year with the possible extension of a 

second year. 

  Teachers returning from parenthood leave shall do so at the commencement of a 

term or semester and shall notify the Board four (4) weeks in advance except with 

respect to leave expiring June 30 where notice shall be given by May 31. 

2. Educational Leave 

a. One day leave of absence with pay may be granted to a teacher to write an 

examination in a subject related to her/his teaching. 

b. For teachers on permanent staff, a maximum of ten (10) teaching days at the end 

of June may be allowed with pay, for a special professional course of study 

approved by the Superintendent of Schools or her/his delegate.  A teacher who 

requests such a leave must submit, with her/his request, verification of acceptance 

into the course of studies and confirmation of the date the course of study begins. 

c. The Board may grant a leave of absence without pay for a period of one year in 
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ii. 
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SIGNATURES 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           99 

 

LOCAL LETTERS OF UNDERSTANDING 

LETTER OF UNDERSTANDING 

 

BETWEEN: BOARD OF EDUCATION OF SCHOOL DISTRICT 

  NO. 61 (GREATER VICTORIA) 

 

AND:  THE GREATER VICTORIA TEACHERS’ ASSOCIATION 

 

Re:  
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LETTER OF UNDERSTANDING 

BETWEEN: BOARD OF EDUCATION OF SCHOOL DISTRICT 

  NO. 61 (GREATER VICTORIA) 

AND:  THE GREATER VICTORIA TEACHERS’ ASSOCIATION 

Re:  Joint Grievance Committee  

 

The intent of this letter of understanding is to clarify for both parties that the structure of the 

Joint Grievance Committee will continue until one or both parties indicate a desire to revert to 

the committee structure outlined in Article A.6 of the Collective Agreement. 

The Joint Grievance Committee is made up of no more than three (3) appointees of the Board 

and three (3) appointees of the Association. 

All Step Three grievances shall be referred to the Joint Grievance Committee as in A.6.4. 

 

Dated this _________ day of _______________ 19 ___ 

 

THE CORPORATE SEAL OF THE 

BOARD was hereunto affixed in the 

presence of 

) 

) 

) 

SIGNED by the duly authorized officers of 

the GREATER VICTORIA TEACHERS’ 

ASSOCIATION 

_________________________________ 

CHAIRPERSON 
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Mobility Rounds  

Reference Documents  
Collective Agreement 
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Recall Round and Summer Posting round  

Reference Documents  
Collective Agreement E.l.6 (01-04) or E.20.6 (06-11) Post 

and Fill Agreement - paragraph 6  

6. Following the placement of teachers referred to in paragraph 5 above, positions posted 
in June and July are open to all teachers and will be filled In accordance with Article 
E.20.6 of the collective agreement except that all internal applicants will be considered 
together (i.e., no 'tiered' hiring - no higher consideration for continuing contract teachers 
over other internal applicants). These positions will be posted with a closing date no 
later than five week days before the school year begins.  

Notwithstanding article E.20.6.b above, for postings that occur after layoff notices are 
issued and prior to the date of layoff, if a teacher in receipt of layoff applies for a 
continuing posting for a position of equivalent or lower FTE from which they have been 
laid off, they shall be given preference above all other candidates. If more than one 
teacher in receipt of a layoff notice applies, the senior of those teachers is given 
preference. Placement into the position shall be considered a recall (or partial recall) of 
the teacher. The teacher shall retain his/her FTE entitlement and status even If the posting 
for 'which he/she applied for is a lower FTE.  

The following process will only be available for teachers during the June round of 
postings immediately after the postings in paragraph 5 above.  

A teacher with a continuing contract in a secondary school with an entitlement less than 
1.0 (but not less than 3 blocks) shall be eligible to apply for portions of continuing 
vacancies In that school that are compatible with his or her current assignment and for 
which he or she is qualified per Article C.21. Such applications will be considered along 
with all other applicants for the position and If that teacher is the senior qualified 
candidate, he or she will be awarded the portion(s) of the assignment compatible with his 
or her current assignment and his/her continuing entitlement Increased accordingly. The 
remaining portion of the assignment will be reposted.  

If multiple teachers within the same school apply for the same continuing vacancy at the 
same time and they are the most senior candidates, the portions of the assignment will be 
awarded as per the paragraph above with the portions of the assignment being awarded 
based on order of seniority. The remaining portion of the assignment will be posted.  

The resulting posting from the above paragraph may be combined with other continuing 
work that is available in the school if compatible.  

Applicant Preference listing during Mobility, Recall, Summer and September batch 
postings  

Reference Documents  
Post and Fill Agreement - paragraph 7  

7. When applying for positions regarding any of the postings, the applicants will list their 
preferences for positions in priority order and commit to accepting positions in 
accordance with their listed preferences if awarded to them.  
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Timing of temporary and continuing postings  

Reference Documents  
Collective Agreement E.1.6 (01-04) or E.20.6 (06-11) Post and 
Fill Agreement- paragraphs 8 and 9  

8. All vacancies arising after the postings referred to in paragraph 6 above will be posted as 
temporary vacancies in all circumstances except as set out in paragraph 12. These 
vacancies will be posted for 2 working days and filled within 3 working days of the 
closing date. Positions that require rep posting will be posted immediately after the five 
days above (2 working days for posting and 3 working days for filling).  

9. Acting in accordance with Article E.20.6 of the collective agreement, the Board may post 

and fill at any time for positions (continuing or temporary) where the Board anticipates 

external applicants may be required in addition to any internal applicants, and where a 
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2. The District Payroll Department will calculate an annualized salary for the 
academic year, including an appropriate calculation for Prep Time and pension.  

Fast Track positions to be posted  

Reference Documents  
Grievance Settlement 09-GVTA-S4 fast Track Position Not Posted 
Collective Agreement E.1.j (01-04) or E.20.l (06-11)  

1. Fast Track is a newly created position under the terms of Article E.20.1 and 
therefore is a vacancy that must be posted, even though it is for less than 20 days.  

Summer School positions to be posted  

Reference Documents  

Grievance Settlement 09-GVTA-22 Summer School Post and Fill 
Collective Agreement E.1.1 (01-04) or E.70.1 (06-11)  

1. The Board will Post and Fill summer school positions using the processes set out 
in the collective Agreement in Article E.1.  

Post and fill process for AVID positions  

1. When, during the spring staffing process (from about the beginning of May until 
about the end of the first week of July) there is a position for the following Fall 
term that has an AVID component, the District will post that position and fill it 
according to the regular spring posting procedures.  

2. If a teacher who would otherwise be appointed to the position but who lacks 
AVID training applies, it will be awarded to that teacher so long as that teacher 
agrees to take the AVID training during the summer (if that training is available) 
so that the teacher would have the AVID training by the beginning of the next 
school year in September. That training is at the District's expense.  

3. In relation to mid-year postings for AVID positions, a qualified teacher with 
AVID training will be appointed over someone without that training.  

4. If there are no qualified AVID trained candidates for such a position, then the 
position would be filled according to the criteria of Article E.20.6.  
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

The  

British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 
 

Re:     Designation of Provincial and Local Matters 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are altered 

by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th
 day of March, 2013 

 

Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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 1.57   
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 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 
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4. 
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 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:   Employment Equity –
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Teacher Supply and Demand InitiativesThe BC Teachers’ Federation and the BC Public 
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Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 

George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 

Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K 

– 12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negrou
 EMC q
66.631 328 176.42 13.8 re
W* n
 /P <</MCID 1
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher’s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee’s leave of absence is effective. Once ported, the 

teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

   

 

Renzo Del Negro 

For BCPSEA 
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previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 







Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           142 

 

Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed bI5( (4)161 in8)-11(e)5( pa)4(rtie,c[(e )] TJ
ET
BT
1 0 0 1 72.0 1 514.75 Tmunle-6(mupointuc)4(a)4(ti)-1.p Ta-2(c)-9(g)-9(r)-6()-3(e)oJ
End othewie)4(s(ons.)] TJ
ET
BT
1 0 235.37.0 1 514.75 Tm
[( )] TJ
ET
 EMC  /P <</MCCID 6/Lang (en-US)>> BDC BT
1 0 0 1 72.0 1 914.75 Tm
[( )] TJ
ET
 EMC  /P <</MCCID 7/Lang (en-US)>> BDC BT
1 0 0 1 72.0 1 487.15 Tm
[( )] TJ
ET
 EMC  /P <</MCCID 8/Lang (en-US)>> BDC BT
1 0  1 493.4<0 473.35 TmS(omm)g)3(n)-3(e)thuss i
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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economic accounts) and published as “Real Gross Domestic Product at Market Prices” currently 

in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC’s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 

gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 

year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real 

GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 

the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 

after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 
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8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 

GDP); and, 2018/19 (based on 2017 GDP). 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers’ 

Association 

 

 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           153 

 

LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:     
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leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 

and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 

equival
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re:     August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits shall 

take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 
__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Gr 
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__________________________________________________________________________ 

 

Page 2 of 2 Regulation 4115.4 

          

__________________________________________________________________________
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________________________________      _____________________________             _______    

 

The Greater Victoria School District is committed to 

each student’s success in learning within  

a responsive and safe environment. 

REGULATION 5141.20    

              

ORAL TOPICAL MEDICATION 

The administering of oral and/or topical medication to pupils in schools shall be the 

responsibility of the principal, who, if he/she accepts this voluntary task, must act in accordance 

with the following regulations: 

 

1. Any delegation of authority and responsibility to a member of the teaching or non-

teaching staff for the provision of medication must be clearly recorded in an appropriate 

journal.  Such recording must include the signature of the staff member indicating 

voluntary acceptance of the responsibility, as well as the signature of the parent/guardian 

indicating the knowledge and approval of the specific person who has volunteered. 

 

2. Provision shall be made for another individual to administer the medication in the 

absence of the designated staff member.  The same procedure for approval by this 

individual and the parent/guardian, as described in #1 above, applies. 

 

3. The principal must have a letter from the parent/guardian requesting that the medicine be 

administered. 

 

4. The principal must have a letter from the family physician requesting that the medicine 

be administered, and granting authority for the principal, or his delegate, to do so.  Such 

letter must be countersigned by the parent/guardian. 

 

5. The principal must have the following information from the family physician on the 

prescribed form “Request for Administration for Medication at School.” 

 

a. that the medication needs to be administered at school; 

b. what ailment the medication is treating; 

c. the name of the medication; 

d. the method of administering the medication; 

e. the exact dosage; 

f. indications for giving (symptoms that precede the need); 

g. a statement as to whether or not the medication is a narcotic or similar substance; 
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h. the consequence of missing medication or incorrect dosage; 

i. emergency procedures for (g); 

j. important side effects or drug reactions. 

 (Form letters are available from the Public Health Nurse) 

 

6. The Public Health Nurse assigned to the school must be informed of the letter of 

authority from the prescribing physician and must be consulted regarding the 

administering of the medication. 

 

7. A record sheet is to be maintained in the office of the principal, such sheet is to show the 

date and time of each administration, verified by the signature of the administering 

person. 

 

8. Medication should be stored in a safe location.  The security for such medication is left to 

the discretion of the principal. 

 

9. Medication must be in the original container, which must be clearly labeled with 

instructions. 

 

10. All persons administering medication as described above must note that oral/topical 

treatment refers only to medication introduced by way of the mouth or by external 

application to the body surface. 

 

11. Emergency treatment with injections or other parental (other than oral/topical) treatment 

may be done by First Aid attendant, or employees who have been trained to do so by a 

Public Health Nurse. 

 

12. Other procedures may be established for individual cases through the application of the 





Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           168 

 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           171 

 

of the collective agreement, to be paid by the board for or on behalf of a 

participant.  The participant shall not receive any salary from the board during the 

leave other than the deferred compensation amount.   

NB:  To comply with Revenue Canada - Income Tax Act 

g. Notwithstanding the period of leave specified in the Memorandum of Agreement, 

a participant may, on one occasion only, with the consent of the Superintendent or 

designate, and, given not less than six (6) months notice prior to the scheduled 

date for the commencement of the leave, postpone such leave for a period not 

greater than one year.  This postponement will not move the commencement of 

the leave beyond six years from the date of enrollment in the Plan. 

NB:  To comply with Revenue Canada - Income Tax Act 

h. Subject to 4.7 above, the leave of absence shall immediately follow the deferral 

period.   

NB:  To comply with Revenue Canada - Income Tax Act 

i. On return from his/her Leave of Absence, the teacher will be assigned to a 

position with the Board as required by the terms of the collective agreement then 

in force between the Board and the Association governing such matters. 

j. After participation in the Plan, the teacher's salary and benefits will be as set out 

in the collective agreement then in force between the Board and the Association 

governing such matters. 

5. Employee Selected Benefits 

The providing of benefits will be as follows: 

 

a.* During a Leave of Absence, the responsibility for payment of premiums for 

employee selected benefits shall be as set forth in the collective agreement then in 

force between the Board and the Association governing such matters.  Where a 

Participant is obligated to pay the cost of any employee selected benefit during 

the Leave of Absence, the Board shall pay such cost on behalf of the Participant 

on his/her request and deduct the moneys so paid from the monies otherwise 

payable to the Participant during the Leave of Absence. 

i. A teacher's benefits will be maintained by the Board during his/her leave 

of absence; however, the premium costs of all benefits shall be paid 

according to terms of the salary agreement. Should the teacher elect to 

have Their Deferred Leave funds paid to them in a lump sum manner, the 

teacher will make a lump sum payment (as reasonably estimated by the 

Board) in advance, by June 30th in the year the leave will commence, to 

cover his/her share of premiums. 
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b. A Participant who has given notice in accordance with clause 7.1 may give notice 

to the Board advising that he/she wishes to become reinstated in the Plan, in 

which case, on September 1 immediately following such notice, the Participant 

shall be reinstated in the Plan. 

*  Effective on the same day as the first provincial agreement comes into effect, the first 

sentence of clause 5.1 will be amended to read as follows: 

 

During a Leave of Absence the employee taking the leave shall be responsible for the 

cost of premiums for employee selected benefits. 

 

**  Effective on the same day as the first provincial agreement comes into effect, clause 5.1.3. 

will be deleted.   
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LEAVE OF ABSENCE AND DEFERRED COMPENSATION 

MEMORANDUM OF AGREEMENT 

TEACHER’S NAME:  _____________________________________________________ 

   Please Print 

 

I have read the terms and conditions of the Agreement between the Board of Education of School District No. 61 

(Greater Victoria) and the Greater Victoria Teachers’ Association setting up the Leave of Absence and Deferred 

Compensation Plan and understand same and I agree to participate in the Plan under the following terms and 

conditions: 

 

ENROLMENT DATE 

 

My enrolment in the plan shall become effective for the school year commencing JULY 1, ___________. 

 

I shall take my Leave of Absence from ____________yr. _____ to __________yr. _____,(not to be less than (6) six 

consecutive months) but I shall have the right in accordance with Clause 4.7 to postpone such a leave for up to (12) 

twelve months. 

 

FUNDING OF LEAVE OF ABSENCE 

 

In accordance with Clause 3.1, I direct that the percentage amounts as set out in this clause (not to exceed thirty-

three and one third (33 1/3) per cent) be withheld from my Current Compensation Amount with respect to my 

participation in the Plan for the following school years: 

 

 First Year  ___________%   Third Year ___________% 

 

 Second Year ___________%   Fourth Year ___________% 

  

 Or for All Years ___________% 
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Letter of Agreement 

 

Greater Victoria School District and Greater Victoria Teachers’ Association 

 
Joint Professional Development Fund Financial Management 
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Memorandum 

Personal Leave Without Pay — Article G.22.4.c 

Each application for leave pursuant to Article G.22.4.c will be considered on an individual 

basis in accordance with its own merits. 

If leave is denied under Article G.22.4.c the teacher will be provided with reasonable grounds for 

the denial which address the particular circumstances of the teacher's application. 

On request by a teacher whose application for leave is denied, the Committee will review the 

circumstances and any new information supplied to it. 

 

Signed and Dated at Victoria, the 15
th

 day of May, 2002. 
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5.         The GVTA grievance 11-GVTA-67 shall be held in abeyance. In the event that 

the Board implements the application of Article G.6 as noted in #1 of this 

agreement, 11-GVTA-67 shall be considered settled.  

 

6.       The terms of this agreement will be effective July 1, 2013 and will expire on June 

30, 2014 unless the parties agree to continue the terms beyond that date. The 

parties will meet no later than January 15, 2014 to discuss continuing or amending 

this agreement.  

 

7.       This agreement is subject to approval by the GVTA membership, the BCTF, and 

the BCPSEA.  
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