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PREAMBLE

1. This Agreement is made pursuant to and governed by the School Act and the Labour
Relations Code. Terms used in this Agreement which are defined in those Acts shall
have the meanings defined in those Acts. In the event that this Agreement conflicts with
legislation, the Board and the Association will meet to find ways in which the intent and
terms of this Agreement can be fulfilled without contravening legislation.
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membership, those provisions shall continue unless and until there remain no exempted
employees in that district. All terms and conditions of exemption contained in the
Previous Local Agreement or the Previous Letter of Understanding shall continue to
apply. An exempted employee whose employment is terminated for any reason and who
IS subsequently rehired, or who subsequently obtains membership, shall become and/or
remain a member of the BCTF and the respective local in accordance with this Collective
Agreement.

ARTICLE A4 LOCAL AND BCTF DUES DEDUCTION

1. The employer agrees to deduct from the salary of each employee covered by this
Collective Agreement an amount equal to the fees of the BCTF according to the scale
established pursuant to its constitution and by-laws, inclusive of the fees of the local in
the district, according to the scale established pursuant to its constitution and by-laws,
and shall remit the same to the BCTF and the local respectively. The employer further
agrees to deduct levies of the BCTF or of the local established in accordance with their
constitutions and by-laws, and remit the same to the appropriate body.

2. At the time of hiring, the employer shall require all new employees to complete and sign
the BCTF and Local application for membership and assignment of fees form. The
BCTF agrees to supply the appropriate forms. Completed forms shall be forwarded to
the local in a time and manner consistent with the Previous Local Agreement or the
existing practice of the parties.

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the
district office where that is in place, or through inter-bank electronic transfer. The
transfer of funds to the BCTF will be remitted by the 15th of the month following the
deduction.

4. The form and timing of the remittance of local fees and levies shall remain as they are at
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when appointing the representatives. If the employer wishes to discuss the appointment
of a representative, the superintendent, or designate, and the president or designate of the
local may meet and discuss the matter.

3. Release time with pay shall be provided by the employer to any employee who is a
representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to
attend meetings that occur during normal instructional hours. Teacher teaching on call
costs shall be borne by the employer.

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1
and A.5.2 above, and the committee meets during normal instructional hours, the teacher
teaching on call shall be paid pursuant to the provisions in each district respecting
Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a “half
day” meeting shall receive a half day’s pay. If the meeting extends past a “half day,” the
teacher teaching on call shall receive a full day’s pay.

ARTICLE A.6 GRIEVANCE PROCEDURE
1. Preamble

The parties agree that this article constitutes the method and procedure for a final and
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arbitrator shall have the power to allow all necessary amendments to the
grievance and the power to waive formal procedural irregularities in the
processing of a grievance in order to determine the real matter in dispute
and to render a decision according to equitable principles and the justice of
the case.

ii. The arbitrator shall not have jurisdiction to alter or change the provisions
of the Collective Agreement or to substitute new ones.

iii. The provisions of this article do not override the provisions of the B.C.
Labour Relations Code.

e. The decision of the arbitrator shall be final and binding.

f. Each party shall pay one half of the fees and expenses of the arbitrator.
General

a. After a grievance has been initiated, neither the employer's nor BCPSEA's

representatives will enter into discussion or negotiations with respect to the
grievance, with the grievor or any other member(s) of the bargaining unit without
the consent of the local or the BCTF.

b. The time limits in this grievance procedure may be altered by mutual written
consent of the parties.

C. If the local or the BCTF does not present a grievance to the next higher level, they
shall not be deemed to have prejudiced their position on any future grievance.

d. No employee shall suffer any form of discipline, discrimination or intimidation by
the employer as a result of having filed a grievance or having taken part in any
proceedings under this article.

e. i.
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Local Provisions
10. Expedited Arbitration
a. Within the fifteen (15) day timeline established in A6.6 of this Collective
Agreement, qualification may be referred to expedited arbitration by the BCTF.
ARTICLE A7 EXPEDITED ARBITRATION

1. Scope

By mutual agreement, the parties may refer a grievance to the following expedited
arbitration process.*

2. Process
a. The grievance shall be referred to one of the following arbitrators:
I. Mark Brown
ii. Irene Holden

iii. Chris Sullivan
iv. Elaine Doyle
V. Judi Korbin
Vi. John Hall

b. The parties may agree to an alternate arbitrator in a specific case and may add to
or delete from the list of arbitrators by mutual agreement.
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g. The parties will use a limited number of authorities.

h. The arbitrator will issue a decision within five (5) days of the conclusion of the
arbitration or submission process.

I Prior to rendering a decision, the arbitrator may assist the parties in mediating a
resolution.
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ARTICLE A9 LEGISLATIVE CHANGE

1.

In this article, “legislation” means any new or amended statute, regulation, Minister’s
Order, or Order in Council which arises during the term of the Collective Agreement or
subsequent bridging period.

a. Should legislation render any part of the Collective Agreement null and void, or
substantially alter the operation or effect of any of its provisions, the remainder of
the provisions of the Collective Agreement shall remain in full force and effect.

b. In that event, the parties shall meet forthwith to negotiate in good faith
modifications to the Collective Agreement which shall achieve, to the full extent
legally possible, its original intent.

If, within thirty (30) days of either party's request for such meeting, the parties cannot
agree on such modifications, or cannot agree that the Collective Agreement has been
affected by legislation, either party may refer the matter(s) in dispute to arbitration
pursuant to Article A.6 (Grievance Procedure).

The arbitrator's authority shall be limited to deciding whether this article applies and, if
so, adding to, deleting from or otherwise amending, to the full extent legally possible, the
article(s) directly affected by legislation.

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE

TEACHERS’ ACT

Upon written request to the Superintendent or designate from the Ministry of Education,
an employee who is appointed or elected to the BC Teachers’ Council or appointed to the
Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with
pay and shall be deemed to be in the full employ of the board as defined in Article
G.6.1.b.

Upon written request to the superintendent or designate from the Ministry of Education, a
teacher teaching on call who is appointed or elected to the BC Teachers” Council or
appointed to the Disciplinary and Professional Conduct Board shall be considered on
leave and shall be deemed to be in the full employ of the Board as defined in Article
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective
agreement.

Note: The parties will develop a schedule of articles that are replaced by this article.
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ARTICLE A.20 NO CONTRACTING OUT

1. All positions within the bargaining unit that become vacant as a result of, but not limited
to, retirement, resignation, increased enrolment, leave of absence, lay-off or termination
will remain within the bargaining unit.

2. No position that would normally be filled by a member of the bargaining unit shall be
contracted out unless by mutual agreement.
3. Any dispute with respect to the contracting out or assignment of bargaining unit work may
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ARTICLE A.27 PICKET LINE PROTECTION

1.

All employees covered under this agreement shall have the right to refuse to cross or
refuse to work behind a legal picket line as defined by the Labour Relations Code. Any
employee failing to report for duty for this reason shall be considered to be absent
without pay.

Failure to cross a legal picket line encountered in carrying out School Board business
shall not be considered a violation of this agreement, nor shall it be grounds for
disciplinary action by the Board.

The Board shall not request, require, nor direct teachers covered under this agreement, to
do work or carry out duties normally performed by employees engaged in a strike, or
locked out; nor shall the Board direct teachers to request, require or direct students to
carry out such duties.

ARTICLE A.28 ACCESS TO WORK SITE AND USE OF SCHOOL FACILITIES

1.

Representatives of the Association and/or the BCTF, authorized by the local Association,
shall have the right to transact Association business on school property and utilize
District facilities.

The Association shall have the right to use school facilities and equipment for meetings
and other Association activities.

The Association shall have the right to post notices of activities and matters of
Association concern on bulletin boards. These bulletin boards shall be provided in each
staffroom in each school building.

The Association shall have access to the District mail service and employee mailboxes,
free of charge, for communication to bargaining unit members.
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SECTION B SALARY AND ECONOMIC BENEFITS

ARTICLEB.1 SALARY

1.
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Local Provis2 003s5<

Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 — June 30, 2019
April 5, 2018 23






Teacher Salary Grid As At July 1, 2016 — June 30, 2017

Step Cat 4 Cat5 Cat 5+ Cat 6
0 $ 46,565 $ 50,949 $ 54,864 $ 56,240
1 $ 48,753 $ 53,417 $ 57,525 $ 58,968
2 $ 50,941 $ 55,886 $ 60,186 $ 61,696
3
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Teacher Salary Grid As At July 1, 2017 — April 30, 2018

Step Cat 4 Cat5 Cat 5+ Cat 6
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10.

11.

Participating employees may vary the amount of their individual contributions to the
BCTF Plan on either or both of October 31 and January 31 in any school year, provided
that written notice of such change has been provided to the employer no later than
September 30 for changes to be effective October 31, and December 31 for changes to be
effective January 31.

The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available
to employees on a continuing contract of employment and employees on term or
temporary contracts of employment as defined in the Previous Local Agreement.

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE

1.

The employer shall pay monthly to each employee eligible to participate in the BCTF
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist
in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.

In paying this allowance, it is understood that the employer takes no responsibility or
liability with respect to the BCTF Salary Indemnity Plan.

The BCTF agrees not to alter eligibility criteria under the Plan to include groups of
employees not included as of July 1, 2006.

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS

1.

Private Vehicle Damage

Where an employee’s vehicle is damaged by a student at a worksite or an approved
school function, or as a direct result of the employee being employed by the employer,
the employer shall reimburse the employee the lesser of actual vehicle damage repair
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a
maximum of $600.

Personally Owned Professional Material
The employer shall reimburse an employee to a maximum of $150 for loss, damage or
personal insurance deductible to personally owned professional material brought to the

employee’s workplace to assist in the execution of the employee’s duties, provided that:

a. The loss or damage is not the result of negligence on the part of the employee
claiming compensation;

b. The claim for loss or damage exceeds ten (10) dollars;

C. If applicable, a copy of the claim approval from his/her insurance carrier shall be
provided to the employer;
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14. Employees electing to participate in the Payroll Savings Plan may not withdraw or
suspend deductions for the remainder of the school year unless they have resigned from
the District or been granted a leave that results in an interruption to earnings or have been
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Each July the Kilometre Allowance should be adjusted to reflect the rate established by
the Victoria aggregate cost of operating a mid-size automobile or, when the Victoria
aggregate cost is not available, the British Columbia aggregate cost. The Board will
provide the GVTA with the cost analysis used to determine the current Vehicle Standard
Cost as established by the Runzheimer Vehicle Standard Cost Schedule or, if not
available, another source as agreed to by the GVTA and the Board.

ARTICLE B.11 BENEFITS

1. Effective July 1, 2012, the employer will provide the Provincial Extended Health Benefit
Plan as set out in Appendix A to Letter of Understanding No. 9.
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accumulated assignment of at least 0.5 FTE who contributes fifty percent (50%)
of the premium cost.

b. A teacher covered under this plan whose assignment or accumulated assignment
is subsequently reduced to below 0.5 FTE shall continue to receive coverage as
stipulated in Article B.11.3.a.

C. Any premium contributed by any employee toward the total premium payable
under this policy for insurance on the life of such employee shall be deemed by
the employer to be applied first to the premium for the amount of her/his
insurance (if any) in excess of $25,000 and the balance (if any) of the employee’s
premium shall be deemed by the employer to be applied to the first $25,000 of
her/his insurance.

Dental Plan

a. The Board shall pay eighty percent (80%) of the premium cost of a dental plan for
any teacher in an assignment or accumulated assignment of at least 0.5 FTE who
contributes twenty percent (20%) of the premium cost.

Dental coverage shall be as follows:

Part 1 (A) - 100% of dental fee

Part2 (B) - 50% of dental fee. Effective July 1, 2018, Part 2 (B) coverage is
60%.

Part 3(C) - 50% of dental fee, with a maximum lifetime benefit of $2,000 per
family member. Effective July 1, 2015, Part 3 (C) coverage is 75%
and lifetime limit is $5,000.

b. A teacher covered under this plan whose assignment or accumulated assignment
is subsequently reduced to below 0.5 FTE shall continue to receive coverage as
stipulated in Article B.11.7.a.

Part-time Teachers and Teachers on Leave of Absence

Part-time teachers not eligible for coverage under Articles B.11.2, B.11.3 and B.11.4 and
teachers on unpaid leave of absence shall be eligible to purchase Medical, Extended
Health, Group Life Insurance and Dental Plan Benefits.

Benefit Continuation after Statutory Sick Leave

The Board and teacher shall continue to contribute to their respective shares of the cost of
maintaining coverage under BC Medical Services Plan, Extended Health Benefits Plan,
BCTF/BCSTA Group Life Insurance Plan, Dental Plan, where applicable, during the
period a teacher is on medical leave of absence to a maximum of one year after expiration
of statutory sick leave.
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3.

4.

Salary Rate Calculation

a.

Category 5+ shall be seventy-four percent (74%) of the difference between
Category 5 and Category 6 except where a superior salary rate calculation
remained as at March 31, 2006 and / or during the term of the 2006-2011
Provincial Collective Agreement.

Application for Category 5+

a.

BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation
of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article
B.12.2 and the assignment of employees to Category 5+.

BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through
the TQS Reviews and Appeals processes and are not grievable.

ARTICLE B.20 PLACEMENT ON SALARY SCALE

1.

a.

Except as otherwise provided in this Agreement, salary category of all teachers
will be verified by the most recent evaluation of the Teacher Regulation Branch
or the Teacher Qualification Service.

The salary schedule is a basic scale, however, and the Board reserves the right to
pay in special circumstances any teacher a salary higher than that provided in the
schedule, in which case the Association shall be notified accordingly. The
President of the Association shall be notified in writing of each appointment made
under this Clause.

Persons holding Letters of Permission whose years of preparation can be equated
by the Board to university training shall be placed one category below that which
would apply if their total years of training had included one year of teacher
preparation, with the exception of teachers appointed under Article B.20.5.

Increment Dates

Annual increments shall be as shown in the applicable salary scale and these shall be
payable as at September 1 or January 1, whichever is applicable.

Quialification Period for Increment

a.

A period of not less than eight months full-time teaching in any school year
constitutes a full year of experience, excepting only the provisions of the
following clauses.
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b. Part-time Service

a teacher employed for a school year on a part-time basis may be granted
increments in accordance with the following conditions:

1) Periods of part-time service may be combined and if the total
service equals ten months on full-time, an increment shall be
granted.

2 Consideration may be given to the granting of one increment for
service which equals at least eight months.

part-time service in any other school District(s) in B.C. will rank equally
with part-time service in School District 61. It shall be the responsibility
of the teacher to submit a certified statement for this type of service with
each period expressed as a decimal or percentage of the school year.

the provisions of the salary agreement currently in effect shall apply when
considering partial year service in other provinces or countries. Proof of
such service will be required.

iv. part-time service will be calculated on the basis of the number of hours
instruction offered in a school day, school week, or timetable cycle.
V. part-time and partial year service may be combined in order to qualify for
an increment.
C. Partial Year Service

a teacher employed for less than eight months in each of two or more
school years may be granted increments in accordance with the following
conditions:

1) Periods of partial year service may be combined and if the total
service is ten months, an increment shall be granted.

(2 Consideration may be given to the granting of one increment for
combined service which totals at least eight months.

partial year service in any other school District(s) in B.C. will rank equally
with partial year service in School District 61. It shall be the
responsibility of the teacher to submit a certified statement for this type of
service with each period expressed as a decimal or percentage of the
school year.

the provisions of the salary agreement currently in effect shall apply when
considering partial year service in other provinces or countries. Proof of
such service will be required.
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5. Recognition of Journeyman’s Experience

a. Vocational teachers who have qualified as Journeymen in accordance with the
Apprenticeship and Tradesmen’s Qualifications Act and are appointed to teach
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C. Department Heads shall be paid on the following basis:

all Department Heads shall receive a base allowance of

Effective July 1, 2013
Effective September 1, 2014
Effective January 1, 2015
Effective May 1, 2016
Effective July 1, 2016
Effective May 1, 2017
Effective July 1, 2017
Effective May 1, 2018
Effective July 1, 2018
Effective May 1, 2019

$1,241
$1,266
$1,282
$1,287
$1,300
$1,305
$1,311
$1,330
$1,336
$1,350
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b. Effective the 2008-2009 school year, a Team Leader shall be paid an allowance
for the ensuing year in twenty (20) instalments. Such allowance shall be prorated
to the term of the appointment. The Team Leader allowance is as follows:

Effective July 1, 2013 $1,351
Effective September 1, 2014 $1,378
Effective January 1, 2015 $1,395
Effective May 1, 2016 $1,402
Effective July 1, 2016 $1,416
Effective May 1, 2017 $1,420
Effective July 1, 2017 $1,428
Effective May 1, 2018 $1,448
Effective July 1, 2018 $1,455
Effective May 1, 2019 $1,469

*any calculation made in accordance with provincial Letter of Understanding No.
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b. Any teacher who volunteers and is designated as a First Aid Attendant shall
receive the following allowance based upon the certification required under the

W.C.B. regulations.

Industrial First Aid Certificate

Effective July 1, 2013

Effective September 1, 2014
Effective January 1, 2015

Effective May 1, 2016
Effective July 1, 2016
Effective May 1, 2017
Effective July 1, 2017
Effective May 1, 2018
Effective July 1, 2018
Effective May 1, 2019

$2,297
$2,343
$2,372
$2,383
$2,407
$2,415
$2,427
$2,461
$2,474
$2,498

*any calculation made in accordance with provincial Letter of Understanding No.

14 Re: Economic Stability Dividend will be applied as a percentage increase on
the current collective agreement salary rates and applicable allowance rates. All
future increases will be based on the newly revised rate with ESD.

Survival First Aid Certificate

Effective July 1, 2013

Effective September 1, 2014
Effective January 1, 2015

Effective May 1, 2016
Effective July 1, 2016
Effective May 1, 2017
Effective July 1, 2017
Effective May 1, 2018
Effective July 1, 2018
Effective May 1, 2019

$1,148
$1,171
$1,186
$1,191
$1,203
$1,207
$1,213
$1,230
$1,236
$1,249

*any calculation made in accordance with provincial Letter of Understanding No.

14 Re: Economic Stability Dividend will be applied as a percentage increase on
the current collective agreement salary rates and applicable allowance rates. All
future increases will be based on the newly revised rate with ESD.

C. Any teacher designated as a First Aid Attendant who intends to withdraw from

this role shall give the Board six (6) weeks notice of her/his intention to withdraw.

Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 — June 30, 2019

April 5, 2018

45



ARTICLE B.22 NEW POLICY OR CHANGES IN POLICY

1.

In the case of any changes in policy of the Board or of the Superintendent of Schools,
where such changes affect the salary of any teacher covered by this Agreement or will
result in the reduction in the total teachers employed, the President of the Greater
Victoria Teachers’ Association shall be immediately notified in writing by an officer of
the Board and either party may refer the matter for discussion and consideration to the
committee established to hear Step 3 Grievances as outlined in A6-4 of the this Collective
Agreement. These matters shall not proceed to arbitration.

Within thirty (30) days of the date of the School Board adopting a policy creating a new
position which comes within this Agreement, the Board shall negotiate with the
Association to establish the salary and/or allowances. Where such an agreement cannot
be made, the matter shall be referred to Step 3 as provided in Article A6 this Collective
Agreement and a decision rendered within sixty (60) days from the date of policy
adoption. These matters shall not proceed to arbitration.

ARTICLE B.23 SAFEGUARD AGAINST SALARY REDUCTION

No person covered by this Agreement shall have her/his salary or allowance reduced by the
application of this Agreement.

ARTICLE B.24 HEALTH/FITNESS CLUB MEMBERSHIP
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5. Such classroom changes will be supported with moving materials such as boxes and tape
and shall be assisted by cartage to transport the materials from one site or classroom to
another.
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3. Teachers laid off under Article C.22
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a. If the teacher refuses to accept two positions for which (s)he has the necessary
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I. Twenty-four weeks’ pay for ten but fewer than twelve years’ seniority service.

J. Twenty-eight weeks’ pay for twelve but fewer than fifteen years’ seniority
service.
K. Thirty weeks’ pay for fifteen years’ seniority service.

l. Four additional weeks’ pay for every year of seniority service thereafter in excess
of fifteen years to a maximum total of one year’s salary.

A teacher who is dismissed for just and reasonable cause is not entitled to severance pay.

A teacher who receives severance pay and is subsequently rehired shall retain any
payment granted under the terms of this Article, with the exception of a teacher who is
rehired within a two year period. The amount of repayments of severance pay by
teachers rehired on continuing contracts within the two year period shall be based upon
the number of teaching days remaining in the two year period. The formula to be applied
is as follows:

a. For teachers who were paid severance pay based upon full-time employment and
who are rehired on a full-time basis:

severance pay X teaching days employed within the
two year period following termination
380
b. For teachers who were paid severance pay based on less than full-time

employment, or who were rehired on a less than full-time basis, the formula
above will be amended to reflect the amended employment status within the intent
of this section. Teachers who were paid severance pay time t91.035nce9uu9-3(on. Te)5(a)4(c)4(
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ARTICLE C.25 CONTRACT OF EMPLOYMENT

1. All teachers appointed to the teaching staff of the District shall be appointed on a
continuing contract of employment unless filling a temporary vacancy.

2. A temporary vacancy is defined as a vacancy of 20 (twenty) days or less, a vacancy as a
result of a leave of absence of one year or less, or a vacancy anticipated by the teacher to
be 20 (twenty) days or more and that occurs after the commencement of classes during
the current school year.

3. Teachers who fill temporary vacancies will be considered teachers-teaching-on-call. All
temporary vacancies will cease to exist on the return of the continuing contract teacher,
or at the end of each school year, except for short-term maternity leave, or when it is
expected that the teacher assigned to that position will return from leave prior to the end
of the next school year.

4. Teachers hired to fill vacancies created as a result of September enrolment increases will
be appointed as continuing contract teachers.

ARTICLE C.26 DISCIPLINE AND DISMISSAL

1. The Board shall not dismiss or discipline a teacher bound by this Agreement except for
just and reasonable cause.

2. Differences respecting discipline or dismissal shall be subject to arbitration as set out in
Article A.6 of this Local Collective Agreement.

Dismissal and Discipline for Misconduct

3. a. Where an employee is under investigation by the Board for any cause, the
employee and the Association shall be advised in writing of that fact immediately
unless substantial grounds exist for concluding that such notification would
prejudice the investigation. In any event the employee and the Association shall
be notified at the earliest reasonable time and before any action is taken by the
Board. The employee shall be advised of the right to be accompanied by a
representative of the Association at any interview in connection with such
investigation.

b. Where an employee has been suspended without pay on grounds set out in Part 3,
Section 15(4) of the School Act, the employee shall be reinstated with full pay for
the period of such suspension, unless on the final disposition of the matter the
teacher is convicted of the offence charged or except in the case of concurrent or
subsequent discipline action initiated by the Board under Section 15(7) of the
School Act. Under these circumstances, an arbitrator shall have final authority for
the recovery of salary.
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Teachers-teaching-on-call on short term assignments will be required to first complete
the work as assigned by the teacher being replaced and, if time permits, then the work as
assigned by the school within the regular school day.

Prior to the Board removing a teacher from the teacher-teaching-on-call list, a meeting
shall be arranged with the teacher-teaching-on-call, her/his GVTA representative and
members of the Human Resource Services Department.

Should the teacher-teaching-on-call be removed from the list, reasons for the removal
shall be provided to the teacher-teaching-on-call and to the Association.

Actions as a result of this clause are grievable under Article A.6 of this Collective
Agreement.

Should a decision to remove a teacher-teaching-on-call from the teacher-teaching-on-call
list be upheld, the Teacher Regulation Branch may be informed.
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If the employer and the local are unable to agree on what, if any, alternate or additional
provisions of the collective agreement are necessary to accommodate the intended middle
school program(s), either party may refer the matter(s) in dispute to expedited arbitration
for final and binding resolution pursuant to Article D.5.5 below.

a. The jurisdiction of the arbitrator shall be limited to the determination of alternate
or additional provisions necessary to accommodate the intended middle school
program(s).

b. In the event the arbitration is not concluded prior to the implementation of the

middle school program, the arbitrator will have remedial authority to make
appropriate retroactive modifications and adjustments to the agreement.
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4. The maximum length of the instructional week for middle school teachers shall be 1,588
minutes which shall include a maximum of 1,345 minutes of teaching, a minimum of 75
minutes of nutrition breaks and a minimum of 168 minutes of preparation time.

5. Each year, following the Spring Staffing Process, teams will be established by the
Principal in consultation with the staff. There shall be up to 15 team meetings scheduled
during each school year, comprised of 42 minute blocks of the preparation time
referenced above. Meetings will not exceed 42 minutes except with the agreement of the
Principal and all members of the team.

6. The scheduling and agenda setting of the team meetings will be done by the Principal in
consultation with each team. These meetings are to address individual student needs and
specific team matters and are not intended to deal with staff meeting or staff committee
agenda items.

7. Teachers who are required to attend the fifteen team meetings during their preparation
time during the school year will be entitled to an additional full 1.4 days of preparation
time in that school year. Such preparation time will be provided to the teachers only on
designated Curriculum Completion Days (days of instructions for the purpose of the
School Act). Preparation time that would have otherwise been provided on these days
will not be rescheduled except in the case of a Board-ordered school closure. Curriculum
Completion Days will be established and designated by the Principal in consultation with
the Staff Committee at each middle school.

8. Teachers are required to be in attendance at school (or an alternate location as approved
by the Principal) for such preparation time on curriculum completion days as these are
days of instruction. Teachers who are not entitled to the additional preparation time on a
designated Curriculum Completion Day will be required to supervise and assist students
in attendance with curriculum activities, in their regularly scheduled teaching time. Such
work will be distributed in an equitable manner among these teachers.

ARTICLE D.22 SUPERVISION

1. No teacher shall be required to perform supervision duties at noon hour, recess, before or
after school.
2. It is understood that “shall be required” does not preclude a teacher from performing

supervision duties if the teacher so wishes.

ARTICLE D.23 EXTRA CURRICULAR ACTIVITIES

The Board and Association value extra-curricular activities as a positive and integral part of the
school program and culture.

Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 — June 30, 2019
April 5, 2018 64



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 — June 30, 2019
April 5, 2018



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013









Greater Victoria












Greater Victoria






Greater Victoria



Greater Victoria



V. the evaluator shall discuss with the teacher the process by which the
evaluation shall take place, which shall include:

1) pre-observation conferences

2 classroom observations

3 post-observation conferences

4) a written summary of the post-observation conferences;

V. the evaluator prepares a draft report on the teacher’s performance and
discusses the content with the teacher. Revisions are made, if necessary,
to the draft report.

b. Teaching reports are to be submitted to the appropriate Zone Assistant
Superintendent, with a copy to Human Resource Services and the teacher, by
January 31.

C. A plan of assistance will be formulated and implemented to assist a teacher in
receipt of a less-than-satisfactory report. This plan will be developed jointly by
the school administration, District personnel, and the GVTA, in consultation with
the teacher. A reasonable amount of time for improvement of performance shall
be provided within the first year of teaching.
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School District. Access to personnel files shall be restricted to reasons relevant to the
employment of the teacher.

One (1) school-based file may be maintained at the teacher’s current assignment.

a.
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will also advise the educational community member that the teacher will
be so informed.

ii. If the matter does not involve potential misconduct, no further action will
be taken or Regulation 1155 will be followed from Step 1l (Facilitated

Contact).

d. Where a complaint is initiated at step one of Board Regulation 1155 directly with
the teacher, he or she may request that the principal assist in resolving the
concern. In the event that a complaint is moved to step two of Board Regulation
1155 under Article E.31.3.c.ii above the principal will prior to step two advise the
teacher of the formal complaint.
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SECTION F PROFESSIONAL RIGHTS
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ARTICLE F.22 CURRICULUM IMPLEMENTATION

1.

2.

The Association recognizes the authority of the Board to implement curriculum changes.

There shall be an ongoing Joint Committee on Curriculum Implementation (JCCI)
consisting of an equal number of representatives of the Association and the Board. The
mandate of this committee is to investigate, analyze and recommend implementation
processes for educational change in the District.

The JCCI shall provide recommendations for the allocations of all funds to the District
which are designated by the Ministry of Education, Skills & Training for the
implementation of educational and/or curriculum change.

Subcommittees or additional committees formed to deal with the implementation of
specific educational and/or curriculum change shall be under the direction of and report
to the JCCI.

The Board, after receiving the recommendation of the JCCI, shall make available
inservice opportunities to each Association member affected by the educational change.
When inservice is made available during regularly scheduled instructional hours, teacher-
teaching-on-call costs shall be provided by the Board.

ARTICLE F.23 PROFESSIONAL AUTONOMY

1.

Teachers shall, within the bounds of this Agreement and consistent with the requirements
of the prescribed curriculum, have individual professional autonomy so long as it is
consistent with effective educational practice.

This autonomy may be exercised in determining the methods of instruction and the
planning, presentation and evaluation of course materials in the classes to which they are
assigned.
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE

The employer will grant family responsibility pursuant to the BC Employment Standards Act
Part 6-52:

52 Anemployee is entitled to up to 5 days of unpaid leave during each
employment year to meet responsibilities related to

(@) the care, health or education of a child in the employee's care, or
(b) the care or health of any other member of the employee’s immediate family.
Note: In the event that there are changes to the Employment Standards Act with respect to

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the
necessary amendments to this provision.

ARTICLEG.4 BEREAVEMENT LEAVE

1. Five (5) days of paid leave shall be granted in each case of death of a member of the
employee’s immediate family. [See also Article G.4.6]

For the pc es of thiM article “immediate family” means:
a. the spouse (including common-law and same-sex partners), child and step-child

(including in-law), parent (including in-law), guardian, sibling and step-siblings
(including in-law), grandchild or grandparent of an employee (including in-law),

and
b. Any person who lives with an employee as a member of the employee’s family.
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the

local community to attend the funeral. Such requests shall not unreasonably be denied.

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant
unpaid leave for a family member. Additional leave shall not be unreasonably denied. For
the pc p of thiM clauMe “family member” means:

a. in relation to an employee:

I a member of an employee's immediate family;

ii. an employee's aunt or uncle, niece or nephew, current or former foster
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b. in relation to an employee's spouse or common-law partner or same-sex partner:

I the spouse's parent or step-parent, sibling or step-sibling, child,
grandparent, grandchild, aunt or uncle, niece or nephew, current or former
foster parent, or a current or former ward; and

C. anyone who is considered to be like a close relative regardless of whether or not
they are related by blood, adoption, marriage or common law partnership.

[See Article G.4.7 and G.4.8.]

4. Any and all superior provisions contained in the previous collective agreement shall
remain part of the collective agreement.

Local Provisions:

5. Two (2) days leave with pay shall be granted on the death of an aunt, or uncle. If the
teacher can demonstrate a need, up to two (2) additional days for travel shall be granted
with the cost of the teacher-teaching-on-call to be borne by the Board.

6. Where leave is granted under Article G.4.1 or Article G.4.5, at the request of the teacher
up to five (5) additional days will be granted with pay. Teacher-teaching-on-call costs to
be borne by the teacher.

7. In the event of the death of a relative not mentioned above in Article G.4.1, or a friend of
a teacher, the teacher shall be entitled to one-half day (one day if the funeral is outside the
Capital Regional District) with pay, to attend the funeral. Teacher-teaching-on-call costs
to be borne by the Board.

8. Where leave is granted under Article G.4.7, if the teacher can demonstrate a need, up to
two (2) additional days for travel shall be granted with pay. Teacher