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PREAMBLE

1. This Agreement is made pursuant to and governed by the School Actind the Labour
Relations CodeTerms used in this Agreement which are defined in those Acts shall
have the meanings defined in those Acts. In the event that this Agreement conflicts
with legislation, the Board and the Association will meet to find ways in which the
intent and terms of this Agreement can be fulfilled without contravening legislation.
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP

ARTICLE A1 TERM, CONTINUATION AND RENEGOTIATION

In this Collective Agreement, "Previous Collective Agreement™ means the Collective

Agreement constituted under the Education Services Collective Agreement Ad,C. 2002,

c. 1 and extended bythe 7THDFKHUVY &R OOHF\WR.¥.R0BJAUIH tHR Wity $ FW
effect between the parties for the period July 1, 2001 to June 30, 2006 including any

amendments agreed to by the parties during that period.

1. Except as otherwise specifically provided, this Collective Agreement is effective
July 1, 2006 to June 30, 2011. The parties agree that not less than four (4) months
preceding the expiry of this Collective Agreement, they will commence collective
bargaining in good faith with the object of renewal or revision of this Collective
Agreement and the concluding of a Collective Agreement for the subsequent period.

2. In the event that a new Collective Agreement is not in place by June 30, 2011 the
terms of this Collective Agreement are deemed to remain in effect until the date on
which a new Collective Agreement is concluded.

3. All terms and conditions of the Previous Collective Agreement are included in the
Collective Agreement, except where a term or condition has been amended or
modified-in accordance with this Collective Agreement.

4. a. If employees are added to the bargaining unit established under section 5 of
the Public Education Labour Relations Adiiring the term of this Collective
Agreement, the parties shall negotiate terms and conditions that apply to
those employees.

b. If the parties are unable to agree on terms and conditions applicable to those
employees, either party may refer the issues in dispute to a mutually
acceptable arbitrator who shall have jurisdiction to impose terms and

conditions.

C. If the parties are unable to agree on an arbitrator, either party may request the
Director of the Collective Agreement Arbitration Bureau to appoint an
arbitrator.

5 a Changes in those local matters agreed to by a local and the employer will

amend the Previous Collective Agreement provisions and form part of this
Collective Agreement, subject to Article A.1.5.b below.

b. A local and the employer must agree to the manner and timing of
implementation of a change in a local matter.
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C. I. This Collective Agreement continues previous agreements between
the parties with respect to the designation of provincial and local
matters (See Letter of Understanding No. 1).

ii. The parties may agree to another designation which is consistent with
the Public Education Labour Relations Act

Local Provisions

6.

The total premium expense for the following employee benefits shall be borne by the
employee, in the event of a strike or by the employer in the event of a lockout:

a. Medical Services Plan of BC
b. Extended Health Benefits

C. Group Life Insurance

d. Dental Plan

There shall be no strikes or lockouts so long as this Agreement continues to operate.

ARTICLE A.2 RECOGNITION OF THE UNION

1.

The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for
the negotiation and administration of all terms and conditions of employment of all
employees within the bargaining unit for which the BCTF is established as the
bargaining agent pursuant to PELRAand subject to the provisions of this Collective
Agreement.

Pursuant to PELRA the employer in each district recognizes the local in that district
as the teachers' union for the negotiation in that district of all terms and conditions of
employment determined to be local matters, and for the administration of this
Collective Agreement in that district subject to PELRAand the Provincial Matters
Agreement.

The BCTF recognizes BCPSEA as the accredited bargaining agent for every school
board in British Columbia. BCPSEA has the exclusive authority to bargain
collectively for the school boards and to bind the school boards by collective
agreement in accordance with Section 2 of Schedule 2 of PELRA
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ARTICLE A5 COMMITTEE MEMBERSHIP

1.

Local representatives on committees specifically established by this Collective
Agreement shall be appointed by the local.

In addition, if the employer wishes to establish a committee which includes
bargaining unit members, it shall notify the local about the mandate of the
committee, and the local shall appoint the representatives.

Release time with pay shall be provided by the employer to any employee who is a
representative on a committee referred to in Article A.5.1 and A.5.2 above, in order
to attend meetings that occur during normal instructional hours. Teacher on call
costs shall be borne by the employer.

When a teacher-on-call is appointed to a committee referred to in Article A.5.1 and

A.5.2 above, and the committee meets during normal instructional hours, the

teacher-on-call shall be paid pursuant to the provisions in each district respecting

Teacher-on-& DOO 3D\ DQG %YHQHILWY $ WHDFKHU RQ FDOO
shall receivea KDOI GD\fV SD\ ,I WKH PHHVGEIDQJ W WH QWG\D BI©
on-FDOO VKDOO UHFHLYH D IXOO GD\fV SD\

ARTICLE A.6 GRIEVANCE PROCEDURE

1.

Preamble

The parties agree that this article constitutes the method and procedure for a final and
conclusive settlement of any dispute (hereinafter referred to as “the grievance™)
respecting the interpretation, application, operation or alleged violation of this
Collective Agreement, including a question as to whether a matter is arbitrable.

Steps in Grievance Procedure

2.

Step One

a. The local or an employee alleging a grievance (“'the grievor") shall request a
meeting with the employer official directly responsible, and at such meeting
they shall attempt to resolve the grievance summarily. Where the grievor is
not the local, the grievor shall be accompanied at this meeting by a
representative appointed by the local.

b. The grievance must be raised within thirty (30) working days of the alleged
violation, or within thirty (30) working days of the party becoming
reasonably aware of the alleged violation.
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d. Authority of the Arbitrator:

I. It is the intent of both parties to this Collective Agreement that no
grievance shall be defeated merely because of a technical error in
processing the grievance through the grievance procedure. To this end
an arbitrator shall have the power to allow all necessary amendments
to the grievance and the power to waive formal procedural
irregularities in the processing of a grievance in order to determine
the real matter in dispute and to render a decision according to
equitable principles and the justice of the case.

ii. The arbitrator shall not have jurisdiction to alter or change the
provisions of the Collective Agreement or to substitute new ones.

iii. The provisions of this article do not override the provisions of the
B.C. Labour Relations Code

e. The decision of the arbitrator shall be final and binding.
f. Each party shall pay one half of the fees and expenses of the arbitrator.
9. General
a. After a grievance has been initiated, neither the employer's nor BCPSEA's

representatives will enter into discussion or negotiations with respect to the
grievance, with the grievor or any other member(s) of the bargaining unit
without the consent of the local or the BCTF.

b. The time limits in this grievance procedure may be altered by mutual written
consent of the parties.

C. If the local or the BCTF does not present a grievance to the next higher level,
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Ii. Unless the previous Local Agreement specifically provides otherwise,
the party that requires an employee to attend an arbitration hearing
shall bear the costs for any teacher on call that may be required.

Local Provisions
10.  Expedited Arbitration

a. Within the fifteen (15) day timeline established in A6.6 of this Collective
Agreement, qualification may be referred to expedited arbitration by the
BCTF.

b. A single arbitrator shall be selected from the list of arbitrators set out in
Article A.6.10.f. Unless the parties agree otherwise, and subject to A.6.10.c,
the arbitrator shall be selected on a rotational basis. Nothing shall prevent the
parties from mutually agreeing to an arbitrator who is not included on the list.

C. Within ten (10) teaching days of the grievance being referred to expedited
arbitration, the arbitrator shall hear the grievance and shall render a decision
within a further five (5) teaching days. If no arbitrator from the list is
available within ten (10) teaching days, the arbitrator from the list that is first
available shall be selected.

d. No written reasons for the decision shall be provided beyond that which the
arbitrator deems appropriate to convey a decision. Expedited arbitration
decisions shall be of no precedential value and shall not thereafter be referred
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2. To facilitate the administration of this clause, when leave without pay is granted, the
employer shall maintain salary and benefits for the employee and the BCTF shall
reimburse the employer for the salary costs.

3. Any other leaves of absence granted for provincial bargaining activities shall be
granted on the basis that the salary and benefits of the employees continue and the
BCTF shall reimburse the employer for the salary costs of any teacher employed to
replace a teacher granted leave.

4. Any leaves of absence granted for local bargaining activities shall be granted in
accordance with the Previous Local Agreement.

ARTICLE A.8 LEGISLATIVE CHANGE

1. ,Q WKLY DUWLFOH 3:OHJLVODWLRQ PHDQV DQ\ QHZ R
OLQLVWHUYTV 2UGHU RU 2U Gddridg thétegnRiX@ Edli&tieK LFK DU
Agreement or subsequent bridging period.

2. a. Should legislation render any part of the Collective Agreement null and void,
or substantially alter the operation or effect of any of its provisions, the
remainder of the provisions of the Collective Agreement shall remain in full
force and effect.

b. In that event, the parties shall meet forthwith to negotiate in good faith
modifications to the Collective Agreement which shall achieve, to the full
extent legally possible, its original intent.

3. If, within thirty (30) days of either party's request for such meeting, the parties
cannot agree on such modifications, or cannot agree that the Collective Agreement
has been affected by legislation, either party may refer the matter(s) in dispute to
arbitration pursuant to Article A.6 (Grievance Procedure).

4. The arbitrator's authority shall be limited to deciding whether this article applies and,
if so, adding to, deleting from or otherwise amending, to the full extent legally
possible, the article(s) directly affected by legislation.

ARTICLE A.20 NO CONTRACTING OUT

1. All positions within the bargaining unit that become vacant as a result of, but not

limited to, retirement, resignation, increased enrolment, leave of absence, lay-off or

termination will remain within the bargaining unit.

2. No position that would normally be filled by a member of the bargaining unit shall be
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2. Secondment

In the event that an employee covered by this Agreement is elected to a full-time
position as an officer of the BCTF, or is appointed on a term contract of employment
to the administrative staff of the BCTF, or secondment to the Federation, leave of
absence without pay shall be granted for the duration of those duties.

For the purpose of pension, experience, sick leave and seniority, the employee shall
be deemed to be in the full employ of the board. In such case the employee shall be
entitled, on written notice at least one month prior to the commencement of a school
term, to return to employment with the Board effective the commencement of that
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d. Curriculum.

e. School planning.

f. Evaluation and reporting.

g. School timetable and organization.

h. Professional development activities of teachers.

I. Timing and nature of informal student reports.

J. Timing of formal student reports.

In order to assist in the undertaking of the above, the committee:
a. Will have access to:

. all relevant information necessary for development of educationally
sound recommendations, and

ii. all school level budget and financial information.

b. Will hold regular meetings throughout the year, with agendas published in
advance and minutes recorded and circulated.

C. Will function according to procedures approved by the majority vote of the
committee members.

Should the school administration fail to implement recommendations of the school
staff committee, reasons shall be provided to the committee. The committee may
forward a copy of the recommendation to the Superintendent who will investigate
the matter and respond in writing to the committee.

ARTICLE A.24 ACCESS TO INFORMATION

1.

To assist participation in the school decision-making process, the staff shall have
access to relevant information, including but not limited to school-level budget and
financial information. The process for requesting information shall be agreed to in
each school by the staff and administration.

On behalf of a teaching staff, the Local may request relevant school-site information.

To promote the resolution of issues of mutual concern, the GVTA shall have access
to relevant information, including but not limited to district-level budget and
financial information. The process for requesting information shall be agreed to by
the superintendent and the GVTA president by September 30 in each school year.
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ARTICLE A.25 REPRODUCTION AND DISTRIBUTION OF THE
COLLECTIVE AGREEMENT

1. This Collective Agreement shall be reproduced in total, and the cost shall be borne
equally by the Board and the Association, and distributed to all Association members
within one month of its being signed.

ARTICLE A.26 ASSOCIATION/BOARD LIAISON

1. Professional Consultative Committee

a. At the request of the superintendent or the GVTA president, a meeting shall
be held between the executive committee and the superintendent.

b. Unless mutually agreed, there will be no more than five meetings per school
year.

C. The responsibility for chairing and agenda setting shall be shared by the
superintendent and the GVTA president.

2. Professional Relations Committee
a. There shall be a standing committee comprised of five representatives of
district leadership and five member representatives of the GVTA appointed
by the GVTA executive.
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2. Failure to cross a legal picket line encountered in carrying out School Board business
shall not be considered a violation of this agreement, nor shall it be grounds for
disciplinary action by the Board.

3. The Board shall not request, require, nor direct teachers covered under this
agreement, to do work or carry out duties normally performed by employees
engaged in a strike, or locked out; nor shall the Board direct teachers to request,
require or direct students to carry out such duties.

ARTICLE A.28 ACCESS TO WORK SITE AND USE OF SCHOOL
FACILITIES
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SECTION B SALARY AND ECONOMIC BENEFITS

ARTICLEB.1 SALARY

1.

The April 1, 2006 Harmonized salary grids in the Local Agreement have been
amended to reflect to following general increases to salary:

a.

b.

d.

e.

Effective July 1, 2006: 2.5% increase
Effective July 1, 2007: 2.5% increase
Effective July 1, 2008: 2.5% increase

I. Effective July 1, 2008, the salary grid maximum salaries at categories
4,5, 5+ and 6 will be amended in accordance with Letter of
Understanding No. 11 +2008 Salary Harmonization.

Effective July 1, 2009: 2.5% increase

Effective July 1, 2010: 2.0% increase

The following allowances shall be adjusted in accordance with the above increases:

@roaop o

Department head

Positions of Special Responsibility
First Aid

One Room School

Isolation and Related Allowances
Moving/Relocation

Recruitment & Retention

The following allowances shall not be adjusted by the above increases:

P00 o

Mileage/Auto

Per Diems

Housing

Pro D (unless formula-linked to the grid)
Clothing

Classroom Supplies

Teacher on Call daily rates shall be adjusted in accordance with Article B.1.1.
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Local Provisions

5. Basic Salary Scale
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Teacher Salary GridAs AtJuly 1, 2009

Step Cat4
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6. Calculations for Pay For Daily Deductions and Part Year and Part Month
Employment

a. The rate of deduction for a day without pay shall be 1/195th of the current
annualized salary of a teacher.

b. Teachers shall be paid their annualized salary in twenty equal consecutive
semi-monthly installments commencing in September. Mid-month payments
will be issued on the 15th day of each month or in the event that the 15th day
falls on a weekend, payment will be issued on the preceding Friday. Month-
end payments will be issued on the last day of the month, or in the event that
the month end falls on a weekend, payment will be issued on the preceding
Friday.
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6. Rate of Pay:

a. Employees who are employed as teachers on call shall be paid the rate
specified below for each full day worked for the first three (3) days. Any
provision in the Previous Collective Agreement which provides a superior
daily rate shall remain part of the Collective Agreement. [See B.2.7
(Category 6 TOCs) and B.2.8 (Part time) for superior provisions]

I. Effective July 1, 2006 $194.75
ii. Effective July 1, 2007 $199.60
iii. Effective July 1, 2008 $204.60
iv. Effective July 1, 2009 $209.70
V. Effective July 1, 2010 $213.90
b. On the fourth consecutive and subsequent consecutive days worked in an

assignment or assignments, a teacher on call shall be paid 1/189 of his/her

SD No. 61 2006-2011 DISTRICT WORKING DOCUMENT MARCH 7, 2011



ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT
EDUCATION

PCA Article B.3 is not applicable in School District No. 61 (Greater Victoria).

ARTICLE B.4 El REBATE

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the
proportionate share of the employment insurance premium reduction set out in the
Previous Local Agreement. Where the proportionate share is not expressed in the
Previous Local Agreement, the employer shall remit monthly to the BCTF Salary
Indemnity Fund an amount consistent with the past practice of the local parties. The
amount remitted on behalf of any employee shall not be less than 5/12 of said
reduction.
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6. If in any month, an employee is not in receipt of sufficient net pay to cover the
monthly payroll deduction amount for any reason, the contribution to the BCTF Plan
for that employee shall not be made for that month. If the employee wishes to make
up any missed contribution(s), the employee shall make arrangements for same
directly with the designated trustee.

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as
follows:
a. between September 1 and September 30 or December 15 and January 15 in

any school year;

b. no later than sixty (60) days following the commencement of employment.
8. An employee may withdraw from participation in the BCTF Plan where he/she has
SURYLGHG WKLUW\ GD\VY ZULWWHQ QRWLFH WR W
9. There shall be no minimum monthly or yearly contribution required of any employee

who participates in the BCTF Plan.

10.  Participating employees may vary the amount of their individual contributions to the
BCTF Plan on either or both of October 31 and January 31 in any school year,
provided that written notice of such change has been provided to the employer no
later than September 30 for changes to be effective October 31, and December 31 for
changes to be effective January 31.

11.  The BCTF Plan established in a district pursuant to Article B.5.3 shall be made
available to employees on a continuing contract of employment and employees on
term or temporary contracts of employment as defined in the Previous Local
Agreement.

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE

1. Effective July 1, 2006, the employer shall pay monthly to each employee eligible to
participate in the BCTF Salary Indemnity Plan an allowance equal to 2.0% of salary
earned in that month to assist in offsetting a portion of the costs of the BCTF Salary
Indemnity Plan.

2. In paying this allowance, it is understood that the employer takes no responsibility or
liability with respect to the BCTF Salary Indemnity Plan.

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of
employees not included as of July 1, 2006.
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS
1. Private Vehicle Damage

KHUH DQ HPSOR\HHYV YHKLFOH LV GDPDJHG E\ D VWX
school function, or as a direct result of the employee being employed by the

employer, the employer shall reimburse the employee the lesser of actual vehicle

damage repair costs, or the cost of any deductible portion of insurance coverage on

that vehicle up to a maximum of $600.

2. Personally Owned Professional Material

The employer shall reimburse an employee to a maximum of $150 for loss, damage

or personal insurance deductible to personally owned professional material brought

WR WKH HPSOR\HHYV ZRUNSODFH WR DVVLVW LQ WKH
provided that:

a. The loss or damage is not the result of negligence on the part of the employee
claiming compensation;

b. The claim for loss or damage exceeds ten (10) dollars;

C. If applicable, a copy of the claim approval from his/her insurance carrier
shall be provided to the employer;

d. The appropriate Principal or Vice-Principal reports that the loss was
sustained while on assignment for the employer.

Note: Any and all superior or additional provisions contained in the Previous Collective
Agreement shall remain part of the Collective Agreement

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN

PCA Article B.8.1 through B.8.10 is not applicable in SD. No. 61 (Greater Victoria).
Local Provisions

11. The Board will provide teachers the option of participating in a Payroll Savings Plan.
To be eligible for the Payroll Savings Plan teachers shall:

a. Be on a continuing appointment or a temporary contract of 0.5 FTE or greater
and for not less than ten months.

b. Notify the Board through its Payroll Office, in writing using the prescribed
form, no later than 4:30 p.m. on the Friday following the first day of school
in September that they wish to participate in the plan.
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12.

13.

14.

15.

16.

C. Notify the Board, through its Payroll Office, in writing by June 30" if they do
not wish to continue in the Payroll Savings Plan the following year.

Those employees electing to participate in the Payroll Savings Plan shall receive
their annual salary as follows:

a. For September to June:

I. The semi-monthly net pay includes a deduction for the Payroll
Savings Plan set at 16.67% of their net semi-monthly salary.

ii. The 16.67% of net semi-monthly salary will be paid into the Payroll
Savings Plan.

b. For July and August:

I. The amount accumulated in the Payroll Savings Plan will be paid by

WKH %RDUG LQ WZR HTXDO LQVWDOOPHQWYV 1

on July 15 and August 15. If any of these days are non-banking days,
the transfer will be made on the last banking day preceding these
dates.

All payments will be made by direct deposit to the bank, credit union or trust
FRPSDQ\ RI WKH HPSOR\HHYV FKRLFH

Employees electing to participate in the Payroll Savings Plan may not withdraw or
suspend deductions for the remainder of the school year unless they have resigned
from the District or been granted a leave that results in an interruption to earnings or
have been terminated for cause. Other withdrawals from the plan would be in
accordance with Article B.8.11.c.

The Board will make teachers aware of the Payroll Savings Plan when they sign their
contract at the Board office on the date of their hire.

The interest earned on the monies in the Payroll Savings Plan will be disbursed by

the Board first to offset the start-up costs of this plan. As agreed annually in

September by the Board and the Association, and in accordance with the bank

interest rates established by the Boar GV EDQNLQJ LQVWLWXWLRQ
interest earned over and above the monies needed to offset the on-going

administration costs of this plan will be distributed equitably to the plan subscribers.

ARTICLE B.9

SD No. 61 2006-2011 DISTRICT WORKING DOCUMENT MARCH 7, 2011

FXU



ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE
1. Provincial Article B.10.1 does not apply in School District No. 61 (Greater Victoria).

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5
cents/kilometer for travel that is approved and required on unpaved roads.

3. Provincial Article B.10.1 does not apply in School District No. 61 (Greater Victoria).
4. Provincial Article B.10.4 does not apply in School District No. 61 (Greater Victoria).
5. Provincial Article B.10.5 does not apply in School District No. 61 (Greater Victoria).

Note: Any and all superior or additional provisions contained in the Previous Collective
Agreement shall renma part of the Collective Agreement
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b. Effective September 1, 1994, the Board shall contribute seventy-five percent
(75%) of the cost of the Pacific Blue Cross Extended Health Benefits Plan for
any teacher in an assignment or accumulated assignment of at least 0.5 FTE
who contributes twenty-five percent (25%) of the premium cost.

In addition to the basic plan, the following coverage shall be provided:

I. hospital coinsurance,
ii. vision care with a maximum claimable of $150 every two years,

iii. audio care (replacement of hearing aids every four years) - effective
September 1, 1994,
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b. A teacher covered under this plan whose assignment or accumulated
assignment is subsequently reduced to below 0.5 FTE shall continue to
receive coverage as stipulated in Article B.11.4.a.

5. Part-time Teachers and Teachers on Leave of Absence

Part-time teachers not eligible for coverage under Articles B.11.2, B.11.3 and B.11.4
and teachers on unpaid leave of absence shall be eligible to purchase Medical,
Extended Health, Group Life Insurance and Dental Plan Benefits.

6. Benefit Continuation after Statutory Sick Leave

The Board and teacher shall continue to contribute to their respective shares of the
cost of maintaining coverage under BC Medical Services Plan, Extended Health
Benefits Plan, BCTF/BCSTA Group Life Insurance Plan, Dental Plan, where
applicable, during the period a teacher is on medical leave of absence to a maximum
of one year after expiration of statutory sick leave.

7. Workers’ Compensation Benefits

Teachers eligible for benefits underthe :RUNHUV Y| &RP SBf@AtIENWLRQ $FW
Columbia shall continue to receive their regular salary for twelve months provided

WKDW WKHLU :RUNHUVY &RPSHQVDWLRQ EHQHILWYV DL
Trustees.

After twelve months, the amount paid to the teacher by the Board shall be charged
against the accumulated sick leave credits of the teacher on a proportional basis as
long as the accumulation of sick leave benefits permits.

8. Benefit Plan Information and Changes

a. The Board shall provide the Association with a copy of the current policy in
effect for each of the teacher benefit plans, and a copy of any
financial/actuarial statements for those benefit plans at the time that they are
provided to the Board.

b. The coverage under these plans shall not be altered or amended nor the

carrier changed without prior consultation with the Association.

ARTICLEB.12 CATEGORY 5+
1. Eligibility for Category 5+

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an
additional 30 semester credits, or equivalent, as accepted by TQS;
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I. &G&UHGLWYV PXVW EH HTXLYDOHQW WR VWDQGD
universities in the opinion of the TQS.

ii. Credits must be in no more than two (2) areas of study relevant to the
British Columbia public school system.

Ii. At least 24 semester credits of the total requirement of 30 semester
credits, or equivalent, must be completed at the senior level.

b. Post undergraduate diplomas agreed to by the TQS; or
C. Other courses or training recognized by the TQS.
2. Criteria for Category 5+

a. The eligibility requirements pursuant to B.12.1 must not have been used to
obtain Category 5.

3. Salary Rate Calculation

a. Category 5+ shall be seventy-
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a. This Article shall be effective September 1, 2007 at which time the criteria
and processes in effect at June 30, 2007 shall no longer be applicable.

b. Notwithstanding the above and the provisions of this Article, all employees
assigned to Category 5+ as at June 30, 2007 shall be deemed to possess the
qualifications as per this Article.

2. In school districts where Category 5+ is being newly implemented:

a. This Article shall be effective retroactively to April 1, 2006. Employees shall
have until June 30, 2008 to submit to the employer the TQS Category 5+
Card for payment of a retroactive salary adjustment.

Note 2:

Upon the conclusion of the Transition Process above, the provisions of this Article shall
supersede and replace all previous provisions which addressed the same or similar matters.
See Letter of Understanding No. 14 for additional transition provisions.

ARTICLE B.20 PLACEMENT ON SALARY SCALE
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3. Quialification Period for Increment

a. A period of not less than eight months full-time teaching in any school year
constitutes a full year of experience, excepting only the provisions of the
following clauses.

b. Part-time Service

a teacher employed for a school year on a part-time basis may be
granted increments in accordance with the following conditions:

1) Periods of part-time service may be combined and if the total
service equals ten months on full-time, an increment shall be
granted.

(2) Consideration may be given to the granting of one increment
for service which equals at least eight months.

part-time service in any other school District(s) in B.C. will rank
equally with part-time service in School District 61. It shall be the
responsibility of the teacher to submit a certified statement for this
type of service with each period expressed as a decimal or percentage
of the school year.

the provisions of the salary agreement currently in effect shall apply
when considering partial year service in other provinces or countries.
Proof of such service will be required.

iv. part-time service will be calculated on the basis of the number of
hours instruction offered in a school day, school week, or timetable
cycle.

V. part-time and partial year service may be combined in order to qualify
for an increment.

C. Partial Year Service

SD No. 61 2006-2011

a teacher employed for less than eight months in each of two or more
school years may be granted increments in accordance with the
following conditions:

(1) Periods of partial year service may be combined and if the
total service is ten months, an increment shall be granted.

(2) Consideration may be given to the granting of one increment
for combined service which totals at least eight months.
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C. Has been in existence for a minimum of five years.

d. Has provision for inspection
5. Recognition of Journeyman’s Experience
a. Vocational teachers who have qualified as Journeymen in accordance with

the Apprenticeshipan@d UDGHVPHQ TV 4 X a@ larelappDied B QV $FW
teach more than half time in their area of specialty in a junior or senior

secondary school, will be placed no lower than Category 4 on the salary

scale.

b. Vocational teachers will be allowed credit to a maximum of five increments,
IRU H[SHULHQFH DV TXDOLILHG MRXUQH\PHQ RQ
experience to one year of salary credit.

6. Recognition of Other Experience

Teachers who have experience for which no credit is otherwise provided in the

Collective Agreement that is directly related to their intended position with the

Board, may be allowed credit to a maximum of five increments on a ratio of two

\HDUVY UHODWHG H[SHULHQFH WR RQH \HDU RI VDOD
may be allowed to teachers acquiring experience as teachers-on-call.

7. Certification Changes

a. The transfer from category to category by virtue of changed qualifications
shall become remuneratively effective on the date so assigned and shown on
the Teacher Qualification Service card, provided such card is presented to the
Board within ninety (90) days of the assigned date of category change. Cards
presented later than ninety (90) days shall result in the remunerative change
becoming effective on the first day of the month following presentation.

b. Any revision of category determined by an appeal decision of the Teacher
Qualification Service shall be retroactive to September 1 where the appeal is
taken and the decision rendered prior to November 30, or to January 1 where
the appeal is taken and the decision rendered prior to March 31.

ARTICLE B.21 ALLOWANCES
1. Department Heads

a. Department Heads shall be designated by the secondary school principal, in
consultation with the school teaching staff.
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ii. Survival First Aid Certificate ........

July1,2006 |July1,2007 |Julyl,2008 |Julyl,2009 |Julyl, 2010

$ 1,046 $ 1,072 $ 1,098 $ 1,126 $ 1,148

C. Any teacher designated as a First Aid Attendant who intends to withdraw
from this role shall give the Board six (6) weeks notice of her/his intention to
withdraw.

ARTICLE B.22 NEW POLICY OR CHANGES IN POLICY

1. In the case of any changes in policy of the Board or of the Superintendent of
Schools, where such changes affect the salary of any teacher covered by this
Agreement or will result in the reduction in the total teachers employed, the
SUHVLGHQW RI WKH *UHDWHU 9LFWRULD 7THDFKHUVY $
in writing by an officer of the Board and either party may refer the matter for
discussion and consideration to the committee established to hear Step 3 Grievances
as outlined in A6-4 of the this Collective Agreement. These matters shall not
proceed to arbitration.

2. Within thirty (30) days of the date of the School Board adopting a policy creating a
new position which comes within this Agreement, the Board shall negotiate with the
Association to establish the salary and/or allowances. Where such an agreement
cannot be made, the matter shall be referred to Step 3 as provided in Article A6 this
Collective Agreement and a decision rendered within sixty (60) days from the date
of policy adoption. These matters shall not proceed to arbitration.

ARTICLE B.23 SAFEGUARD AGAINST SALARY REDUCTION

No person covered by this Agreement shall have her/his salary or allowance reduced by the
application of this Agreement.
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SECTION C EMPLOYMENT RIGHTS

ARTICLE C.1 RESIGNATION

1. An employee may resign from the employ ofthe HPSOR\HU RQ WKLUW\ C
written notice to the employer or such shorter period as mutually agreed. Such
agreement shall not be unreasonably denied.

2. The employer shall provide the local with a copy of any notice of resignation when it

SD No. 61 2006-2011 DISTRICT WORKING DOCUMENT MARCH 7, 2011



5. No employee shall accumulate more than one (1) year of seniority credit in any
school year.

6. Any provision in the Previous Collective Agreement which provides a superior
accumulation and/or application of seniority than that which is provided pursuant to
this article, shall remain part of the Collective Agreement

Note: The provisions of this Article supersede and replace all previous provisions which
are inferior to this article.

Local Provisions

7. S6HQLRULWA'HPBDRWBHB fV D thbbsehid W tHe @npldydent of
the Board, including part-time teaching and service as a teacher-on-call.

8. For the purpose of calculating service for the accrual of seniority, the following will
apply:

a. Any part of a day worked shall be deemed a full day of seniority.

b. A part-time continuing contract employee whose schedule does not require
the employee to work each school day of a week shall be deemed to be
working each school day of that week.

C. One hundred and sixty (160) days of teacher-on-call service shall constitute
one (1) year of service.

d. An HPSOR\HH VKDOO QRW DFFXPXODWH PRUH WKDC
school year.

9. In addition to the provisions of Article C.2.7 and C.2.8 above, the seniority for an
employee on a continuing contract shall include seniority ported in accordance with
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d. Leave covered by the BCTF Salary Indemnity Fund - unlimited.

e. Educational Leave - up to three (3) years.

f. Secondment to the Ministry of Education - up to two (2) years.

g. Secondment to a Faculty of Education - up to two (2) years.

h. Participation in a recognized teacher exchange - up to two (2) years.

I. Teaching duties with the Department of National Defense - up to two (2)

years.
J. Leave for duties with the Association or the BCTF - unlimited.
K. Leave for elected office at the provincial, federal or municipal level -
unlimited.

l. Leave taken under the Deferred Compensation Plan - up to one (1) year.

m. /HDYH IRU :RUNHUVY &REBHQZVDWLRQ %RDUG

n. Other leaves of absence for two consecutive months or less in one school
year.
0. Compassionate Care Leave pursuant to G.2

12.  Where two or more employees have the same seniority, ties will be broken by
application of the following in sequence:

a. The time and date of receipt of acceptance of appointment.
b. The date the application for employment with the District was received.
C. The earliest recorded date of work as a teacher-on-call with the District.

13. Changes to the seniority and service provisions in this collective agreement are in
effect from January 1, 1994 and are not retroactive. Seniority accrued up to and
including December 31, 1993 shall be carried forward.

14. The Board shall, by November 1 of each year, forward to the Association a list of:

a. All employees currently employed by the Board under continuing contract, in
order of seniority, calculated according to Article 20, setting out length of
seniority as of July 1 of that year.
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b. Teachers-on-call in order of length of service with the Greater Victoria
School District. For the purpose of calculating seniority and increments, one
hundred and sixty days (160) of teacher-on-call service shall constitute one
(1) year of service.

C. Employees on leave of absence.

d. Employees on recall.
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3. Should any appeal arise as to whether a teacher has or does not have the necessary
qualifications for a teaching position, the appeal shall be referred to Step 3 of the
Grievance Procedure of Article A.6 in this Collective Agreement within five (5)
working days from the date that the teacher has received layoff notice from the
Board, or from the date that an applicant who has recall rights has received notice
from the Board that the applied for position has been filled by another applicant.
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6. A teacher on the recall list shall have the responsibility of keeping the Human
Resource Services Department informed of a change of name, address, or telephone
number.

7. A teacher re-engaged pursuant to this Article shall be entitled to all sick leave credit
accumulated at the date of layoff.

8. Benefits while on recall list

A teacher on continuing contract who retains right of recall pursuant to Article C.23
of this contract shall be entitled, if eligible, and as long as not employed by anyone
other than the Board on a full-time basis, to maintain participation in all benefits
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2. A teacher who receives severance pay and is subsequently rehired shall retain any
payment granted under the terms of this Article, with the exception of a teacher who
is rehired within a two year period. The amount of repayments of severance pay by
teachers rehired on continuing contracts within the two year period shall be based
upon the number of teaching days remaining in the two year period. The formula to
be applied is as follows:

a. For teachers who were paid severance pay based upon full-time employment
and who are rehired on a full-time basis:

severance pay X teaching days employed within the
two year period following termination
380
b. For teachers who were paid severance pay based on less than full-time

employment, or who were rehired on a less than full-time basis, the formula
above will be amended to reflect the amended employment status within the
intent of this section. Teachers who were paid severance pay recognizing
part-time employment, and who were rehired on the same part-time basis,
will not have the above formula amended.

The timing of severance pay refund payments shall be negotiated with the Board by
the teacher concerned; the period for such refunds shall not exceed two years.

3. 6DODU\ RQ ZKLFK VHYHUDQFH SD\ LV FDOFXODWHG VK
the time of her/his termination.

4. 2QH ZHHNYV SD\ VKDOO EH GHILQHG DV WK RI WKH
time of termination.

ARTICLE C.25 CONTRACT OF EMPLOYMENT

1. All teachers appointed to the teaching staff of the District shall be appointed on a
continuing contract of employment unless filling a temporary vacancy.

2. A temporary vacancy is defined as a vacancy of 20 (twenty) days or less, a vacancy
as a result of a leave of absence of one year or less, or a vacancy anticipated by the
teacher to be 20 (twenty) days or more and that occurs after the commencement of
classes during the current school year.
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The Board shall not suspend (nor shall the Superintendent suspend, other than a
suspension to which the School ActPart 3, Part 15(5) reasonably applies) or dismiss
any person bound by this agreement unless it has, prior to considering such action,
held a meeting of the Board with the employee entitled to be present, in respect of
which:

a. The employee and the Association shall be given 72 hours notice of the
hearing and a written statement of the grounds for the contemplated action.

b. 24 hours prior to the hearing, the employee and the Association shall be
given all documents that will be considered at the hearing.

C. The Association on behalf of the teacher may file a written reply to the
allegations prior to the meeting.

d. At such meeting the teacher shall be accompanied by a representative and/or
advocate appointed by the Association, and (s)he shall be entitled to hear all
the evidence presented to the Board, to receive copies of all documents
placed before the Board, to present witnesses on behalf of the teacher, and to
ask questions of clarification, of procedure and information.

e. The decision of the Board shall be communicated in writing to the teacher
and the Association and shall contain a full and complete statement of the
grounds for the decision.

Notwithstanding Article A.6 of this Collective Agreement, where an employee has
been dismissed, the Association shall have the option of referring a grievance
regarding the dismissal directly to arbitration provided for in that Article.

At an arbitration in respect of the discipline or dismissal of an employee, no material
which has been removed from the file pursuant to Article E.25 (Teacher Files) may
be presented.

Procedures For Dismissal When Based On Performance

9.

10.

The Board shall not dismiss a teacher for performance except where the Board has
received three consecutive reports indicating that the learning situation in the class or
classes of the teacher is less than satisfactory.

The reports shall be prepared in accordance with the following conditions:

a. The reports shall have been issued in a period of not less than 12 or more
than 24 months; such period not including any leave of absence granted
under Article C.26.12.b.

b. At least one of the reports shall be a report of a Superintendent of Schools or
an Assistant Superintendent of Schools.
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11.

12.

13.

C. The other two reports shall include reports of the Superintendent of Schools,
or an Assistant Superintendent of Schools, or a Director of Instruction, or the
principal of a school to which the teacher is assigned.

d. No more than one report may be undertaken by any one of the above
evaluators.

Immediately after the first less than satisfactory report, a plan of assistance will be
formulated and implemented to assist the teacher in overcoming the deficiencies. A
reasonable period of time for improvement of performance shall be provided.

Where a teacher receives a less than satisfactory report, the teacher may:

a. Request a transfer, in which case the Board shall make all reasonable efforts
to arrange the transfer of the teacher to a mutually agreeable assignment or
school, or

b. Request and be granted leave of absence of up to one (1) year for the purpose

of taking a program of professional or academic instruction, in which case
subsequent evaluation(s) shall be undertaken within the balance of the 24
months exclusive of the leave of absence period.

Where the Board intends to dismiss a teacher on grounds of less than satisfactory
teaching situation, it shall notify the teacher and the President of the Association of
such intention and provide an opportunity for the teacher and her/his representative
to meet with the Superintendent and the Board within fourteen (14) days of such
notice.

ARTICLE C.27 TEACHER ON CALL

1.

All rights and provisions of the contract shall apply to teachers-on-call filling
temporary vacancies.

Teachers-on-call shall be placed on the annualized basic salary scale and paid
according to qualifications and experience from day one (1) when filling a temporary
vacancy.

Teachers on the teacher-on-call list will be considered for vacancies to which they
apply in accordance with Article E.20.

Teachers-on-call on short term assignments will be required to first complete the
work as assigned by the teacher being replaced and, if time permits, then the work as
assigned by the school within the regular school day.

Prior to the Board removing a teacher from the teacher-on-call list, a meeting shall
be arranged with the teacher-on-call, her/his GVTA representative and members of
the Human Resource Services Department.
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6. Should the teacher-on-call be removed from the list, reasons for the removal shall be
provided to the teacher-on-
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SECTION D WORKING CONDITIONS

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR

1. In this article, an alternative school calendar is a school calendar that differs from the
standard school calendar as specified in Schedule 1 (Supplement) of the School
Calendar Regulation 114/02.

2. When a school district intends to implement an alternate school calendar, written
notification shall be provided to the local no later than forty (40) working days prior
to its implementation. The employer and the local shall meet within five (5) working
days following receipt of such notice to negotiate modifications to the provisions of
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V. The arbitrator shall render a final and binding decision within a further fifteen
(15) working days.

8. Where an alternate school calendar has been established prior to the ratification of
the Collective Agreement, existing agreements that accommodate the alternate
school calendar shall be retained unless the parties agree that they should be
amended.

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators
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If the employer and the local are unable to agree on what, if any, alternate or
additional provisions of the collective agreement are necessary to accommodate the
intended middle school program(s), either party may refer the matter(s) in dispute to
expedited arbitration for final and binding resolution pursuant to Article D.5.5
below.

a. The jurisdiction of the arbitrator shall be limited to the determination of
alternate or additional provisions necessary to accommodate the intended
middle school program(s).

b. In the event the arbitration is not concluded prior to the implementation of
the middle school program, the arbitrator will have remedial authority to
make appropriate retroactive modifications and adjustments to the agreement.

C. The arbitration shall convene within thirty (30) working days of referral to
arbitration in accordance with the following:

. Within ten (10) working days of the matter being referred to
arbitration, the parties shall identify all issues in dispute;

ii. Within a further five (5) working days, there shall be a complete
disclosure of particulars and documents;

iii. Within a further five (5) working days, the parties shall exchange
initial written submissions;

iv. The hearing shall commence within a further ten (10) working days;
and

V. The arbitrator shall render a final and binding decision within fifteen
(15) working days of the arbitration concluding.

Where a middle school program has been established on or prior to ratification of
this 